Don’t let this happen! 


Four State Public Utilities Commissioners appointed by 
Governor Deukmejian will soon be considering ap- 
proval or turndown of the latest attempt by greedy California 
big shipping firms to further deregulate the state’s trucking 


industry. 


Approval would mean more carriers forced to close down 
because of cutthroat, fly-by-night competition, and more union 
jobs with decent wages and benefits lost by our members. 

Also hit would be the public from increased dangers on the 
highways from defective equipment, delayed or skipped main- 
tenance, and unqualified and exhausted drivers. 

Letters from you and your friends to the commissioners 
and the Governor, asking them not to give in to self-serving 
pressures from the big shippers at the expense of workers and 
public safety, are vitally needed. They are important and influ- 
ential in making the commissioners and the Governor aware of 
strong labor and consumer opposition to any further deregula- 


tion of the trucking industry. 


Write your letters immediately to: 


G. Mitchell Wilk, President 


Commissioner Frederick R. Duda 
Commissioner John. B. Ghanian 
Commissioner Stanley W. Hulett 


George Deukmejian 
Governor 

State. Capitol 
‘Sacramento, CA 95814 


California Public Utilities Commission 


505 Van Ness Avenue 
San Francisco, CA 94102 


Watsonville job training 
program gets under way 


Co-sponsored by Teamsters 
Joint Council 7, the first program 
to train unskilled workers for 
skilled jobs in the United States 
frozen food processing industry 
has been launched in Watsonville. 

Joint Council 7 President 
Chuck Mack hailed the program 
as a concrete example of a “new 
relationship in the frozen food 
processing industry where labor 
and management approach prob- 
lems together.” 

Some 70 young men and wom- 
en were in the first regular class 
which had its opening session at 


the 8,000-square-foot former J. 
Crosetti Frozen Food plant build- 
ing last month. The unskilled 
trainees were the first of 500 
workers to be taken off the unem- 
ployment rolls, screened, and 
placed in the two-week training 
program. The program is sched- 
uled to operate during the next 
sixteen months at a projected cost 
of $1.6 million. 

- Formally known as the Agri- 
cultural Training Center Project, 
it is sponsored jointly by the In- 
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OPENING DAY —Teamsters Face 912 7 Seeveninibeaarer Sergio 
Lopez (dark jacket) explains some things to the first class of trainees 
at the opening session of the frozen food processing training program 
in Watsonville. To the right of Lopez is Teamsters Local 70’s Alex 
Ybarrolaza, co-director of the program. 


* ". . YS 000 eClje 


Teamsters & their "6 
ee M $s = KS 


AA ADB AN ja 


NORTHERN 


CALIFORNIA 


KE AMSTER 


VOL. 34, NO. 2 


New rules 
for drivers 


A drastic shakeup in the 
ground rules for all drivers of 
commercial vehicles operating in 
California is now in effect. 

The changes include new re- 
quirements and stiff penalties for 
violations. The newly adopted 
standards are the result of passage 
of the Federal Commercial Vehi- 
cle Safety Act of 1986 and recent- 
ly enacted California legislation. 

Affected are thousands of 
members of Joint Council 7 locals 
with members employed as chair 
store, beverage, freight, garbage, 
newspaper, dump truck, milk, 
and bread drivers. | 

A detailed rundown on the 
changes, provided to the Califor- 
nia Teamsters Public Affairs 
Council by the State Department 
of Motor Vehicles, appears in 
Legislative Representative Jerry 
O’Hara’s California Teamsters 
Legislative Report on Pages 7 


‘| and 8. 


Settlement 
turned down 


The Teamsters International 
Executive Board rejected on 
March 1, as still unacceptable, a 
second proposal from the U.S. 
Department of Justice for an out- 
of-court settlement of the govern- 
ment’s unprecedented and fas- 
cistic attempt to take over the un- 
ion through a court- 
appointed trusteeship. The turn- 
down came at the Board’s meet- 
ing in Washington, D.C. An ear- 
lier proposal in late January was 
also rejected by the Board. 

At press time, the trial of the 
government’s suit had. been re- 
scheduled to begin on Monday, 
March 13, in U.S. District Court 
in New York. Originally set for 
February 27, a two-week delay 
had been requested earlier by the 
government, claiming a need for 
more time to complete pre-trial 
paperwork and preparations. 
Without objection from the un- 
ion, the delay was granted. 

The major thrust of the suit 
deals with the election of the un- 
ion’s principal general officers 
and delegates to the International 
Convention. 


Inside 
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A Teamster look at 
Willie Brown 


As to Willie Brown, 
the powerful Speaker of 
the California State As- 
sembly, he seems to draw 
the extremes of either 
raves or loud boos. 
As far as Teamster 
leaders are concerned, the 
high-stepping but effec- 
‘tive Brown, the first Black 
ever to occupy the Speak- 
ers office in Sacramento, 
gets nothing but plus 
marks. 
“While it is generally 
conceded that Willie 
Brown is intelligent, artic- 
ulate, and competent,”’ 
Joint Council 7 President 
Chuck Mack said, “he is 
also portrayed as all- 
powerful in a negative Brown | 
way. The descriptions of Brown are accurate except for the 
interpretation of his use of power. The thing that our 
members should realize is that while Brown is powerful, he 
exercises that power on behalf of working men and women 
and those in society who are not well off. The fact that 
Brown does not represent the rich and powerful would 
seem to be the real reason that he is disliked by some 
interests.” | 
International Trustee Ben Leal’s assessment of Brown 
was similar. “He has been a friend of the working person,” 
Leal said. “You know where he stands on every issue. He 
sets a goal and he achieves it, and his word is his bond.” 


Regional International Vice President Jack Cox said, 
“My relationship with Speaker Willie Brown has been one 
which has afforded the Teamsters Union, on behalf of 
20;000 Teamster families, a fair consideration of all matters 
that we have brought to his attention. We rate the Speaker 
very high for fairness and effectiveness.” 


Teamster friends 


Brown has been a controversial figure ever since he 
first came up to Sacramento in 1965 out of San Francisco’s 
dominantly Black 17th Assembly District. At that time, his 
law office was in an upstairs converted flat at the corner of 
Fulton and Octavia streets, a half block from a building still 
occupied by several Teamster locals. 

Brown, who shared his modest Fulton Street siicei in 
those early years with John Dearman, now a San Francisco 
Superior Court judge, recalls nostalgically being “very 
close” with Local 85 Executive Officer Tim Richardson 
and frequently discussing labor legislation on tap in Sacra- 
mento with Richardson over morning coffee. He also 
fondly looks back on friendly relationships with other San 
Francisco Teamster leaders including International Vice 
President Joe Diviny of Local 85 and Joint Council 7 
President Jack Goldberger of Local 921. Shortly before his 
death last year, Goldberger was appointed by Brown to fill 
a vacancy on a State commission. Unfortunately, health 
problems forced Goldberger to resign within a short time. 


Getting ready this month to celebrate his 55th birth- 
day on March 20, Brown is now in an unprecedented fifth 
term as Assembly Speaker. Since coming to Sacramento, 
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Former leamster-boxers reunion 





MEMORIES—It was nostalgia time again at the monthly ‘‘Over-the-Hill Gang’’ luncheon honoring Jack 
Downey in San Francisco. Left to right are former middleweight title contender Joe Roche, former 
lightweight challenger and Stanford University boxing coach Ray Lunny, top boxing referee Downey, 
San Francisco Chronicle boxing writer Jack Fiske, and former services boxer Walter Miller. Roach, 
Lunny, Downey, and Miller are Teamsters Local 85 retirees. 


The colorful “Over-the-Hill 
Gang” monthly luncheon club in 
San Francisco has two strong in- 
fluences—the boxing game and 
the Teamsters Union—in its 
membership makeup. 

Both were apparent when the 
group honored Jack Downey re- 
cently on. his announced retire- 
ment as an active referee after 
more than fifty-eight years of act- 
ing as third man in the ring. 
Downey has served as referee of 
some twenty world championship 
bouts. 
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Training 

(from Page 1) 

dustry Educational Council of 
California (IECC), a statewide 
organization of private sector 
companies and businesses which 
try to help young people enter the 
job market, and Joint Council 7. 
It is funded by State Unemploy- 
ment Insurance money through 
the Employment Training Panel 
(ETP), a state agency. 


From Strike 


The training program is an out- 
growth from the grim eighteen- 
month strike by Teamsters Local 
912 against the Watsonville Can- 
ning and Frozen Food plant. The 
strike ended in March, 1987. The 
program’s goal is to stabilize the 
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Downey is one of a group of 
Teamsters Local 85 retirees and 
former main event professional 
boxers who are “regulars” at the 
club luncheons the last Saturday 
of every month at Miz Brown’s 
Mission District restaurant. 

Downey, now 83, fondly recalls 
his days as a Teamster at the San 
Francisco waterfront in the early 
20s. 

Downey later was also a mem- 
ber of the former Teamster Local 
265 briefly, driving a limousine. 

« Downey. SEEM more than. sixty 


pe le 


frozen food processing industry 
and modernize its operations in 
order to compete with cheap for- 
eign imports and prevent further 
erosion of markets. 

The trainees are receiving fifty- 
four hours of classroom instruc- 
tion and hands-on operation of 
plant machinery. They remain eli- 
gible to continue to receive unem- 
ployment insurance payments 
during this period. 

They then put in an additional 
fifty hours on the job at a frozen 
food plant at full-time wages, 
without unemployment insurance 
payments. These are permanent 
jobs filled on job orders and “pro- 
files” of skills needed for the jobs, 
submitted by employers. 

Three vegetable processing 
plants—Richard Shaw Frozen 
Food, NorCal-Crosetti Frozen 
Food, Patterson Frozen Food— 
and four fruit and berry pro- 
cessors—DelMar Frozen Food, 
New West Foods, Carriage 
House, and Naturipe, Inc.—are 
participating in the program and 
hiring the graduates of the pro- 
gram as needed. 

Preceding these two time- 
blocks of classes and work experi- 
ence are four hours of orienta- 
tion. The trainees are given an 
overview of the industry, includ- 
ing its operations, its problems, 
and what should be expected by 
them. One of the speakers at this 
preliminary session is Teamsters 
Local 912 Secretary-Treasurer 
Sergio Lopez. One of the points 


Basie pases gee 


years in the boxing game as a 
fighter, judge, coach, and referee. 
He began refereeing in 1930. 
World Championship bouts he 
handled included heavyweight 
title bouts between Ezzard 
Charles and Pat Valentino in 
1949, and Rocky Marciano and 
Don Cockell in 1955, both in San 
Francisco. He also refereed mid- 
dleweight championship fights 
between “Sugar Ray” Robinson 
and “Bobo” Olson, and between 
Gene Fullmer and Caren 


meer 
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he makes in giving a brief history 


of the union in the industry, is that 
the local is down from 7,000 
members in 1982 to some 4,000 at 
present. Lopez explains that this 
is because of the inroads of for- 
eign imports and the resulting loss 
of jobs in the Pajaro Valley area 
in the state. 


To avoid job breaks 


Project Co-director Alex Ybar- 
rolaza of Oakland Teamsters Lo- 
cal 70, assigned by the Joint 
Council 7 Executive Board to 
help establish the new training 
program, explained that one new 
path being taken seeks to convert 
seasonal workers into year-round 
workers. 

“Normally, when the vegetable 
processing season comes to a 
halt,” Ybarrolaza said, “many 
workers go on the unemployment 
rolls until the season begins again. 
The same thing happens with 
workers in the fruit and berry sea- 
son which follows the vegetable 
season. We are planning, through 
our placement service at the Proj- 
ect Center, to have a pool of 
workers ready and qualified to 
process the products of both sea- 
sons and thus have continuous 
employment.” _ 

Steve Shaw, former general 
manager of Shaw Frozen Food, is 
manager of the project. Co-direc- 
tor with Ybarrolaza is Joe 
Berney, past president of the 
IECC (Industry Educational 
Council of California). 
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he has cut a wide swath up and down the State and has been 
a great source for press copy and coverage with his reputed 
200 tailored suits from Wilkes Bashford and a flamboyant 
style in dress and demeanor. However, to those who re- 
member him when he first appeared on the political scene 
and was given some early schooling by the late former 
Speaker Jesse Unruh, who almost singlehandedly up- 
graded the State Legislature into a powerful and pres- 
tigious body, Brown had the same style, if fewer suits, in 
those beginning years. 

In last November’s election, Brown, true to form, was 
up front in supporting what turned out to be Organized 
Labor’s greatest, and most vital, win, the Proposition 97 
reinstatement of the Cal-OSHA worker safety program 
which had been chopped from the State budget by Gover- 
nor Deukmeyjian the previous year. 

In January, Brown introduced a mandatory health 
insurance bill that would require any employer with five or 
more workers to provide health insurance that would cover 
a minimum 120 days of hospitalization and maternity and 
mental health benefits, as well as customary medical ser- 
vices. He said it would cut the number of Californians 


‘without health insurance coverage from five million to two 


million. The bill has been opposed by business organiza- 
tions. 

Recently, true to form, Brown has spoken out on two 
controversial issues—supporting the proposed homeport- 
ing of the USS Missouri at Hunters Point in San Francisco 
and opposing the announced closing of the Presidio Army 
base, both positions considered important to the pool of 
available Bay Area jobs. 

These pro-Labor moves by Brown were no surprise to 
anyone. Proud of his past record in Sacramento, the out- 
spoken Assembly leader justifiably ticks off some of his 
accomplishments for workers during his years in the State 
capitol. 

“I carried the minimum wage increase many times 


-- throughout all the years. I carried the bill that is the-reason — 


way workers now have worker’s rehabilitation and wark- 
er’s: ‘coniperisation. ‘That was my legislation in middle 70s: 
All of that rehabilitation legislation 1 is mine—every bit of it. 
I also carried the increases in the benefits for worker’s 
comp and disability over the years. 

_ “T carried the bills that addressed the right to organize 
by public employees at various levels—police and fire, as 
well as regular public employees such as teachers.” 


Brown received a standing ovation from more than 
125 officials of Teamsters Joint Council 7 locals last month 
when he appeared as the guest speaker at a legal seminar in 
Berkeley sponsored by the Council’s legal advisors, 
Beeson, Tayer, Silbert, Bodine & Livingston. 

After a brief rundown on political and legislative 
developments in Sacramento, Brown emphasized the in- 
creased importance to Organized Labor of political contri- 
bution programs since voter approval last June of Proposi- 
tion 73, the so-called campaign spending limitation. 

“Proposition 73 has outlawed the previous way in 
which Democratic candidates for the Legislature ran cam- 
paigns,” Brown explained. Banning the transfer of money 
from one campaign to another was pushed “intentionally 
by the Republicans because they have not been able to 
beat us at the ballot box,” Brown said. 

The Assembly leader said passage of Proposition 73 
“obviously impacts heavily because I can raise lots of 
money and redistribute it to other Democrats and thereby 
help them get elected.” With this kind of fund transfer now 
out the window, Brown said, Republicans can make better 
use of already existing organizations like United for Cal- 
ifornia, the Lincoln Club, and “skeleton organizations that 
do nothing except raise funds for Republican candidates.” 

Brown said these Republican fund-raising groups 
“are institutionalized now and they are legitimate.” The 
customary Democratic strategy of transferring funds be- 
tween candidates, which has been so effective, “is illegal,” 
he noted. “So now,” Brown stressed, “we’ll have to rely on 
Organized Labor—full time, to bail us out.” 

Referring to the Teamsters own political fund-raising 
arm, Brown said: “The amount of money that can be 
raised by the dollar checkoff in the DRIVE fund could very 
well be one of the most productive areas for quality, liber- 
al, labor-sensitive candidates to get resources.” 
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New TARP _ Dismissed drivers suit 


Newspaper drivers leader 
Bovey dinner March 31 


Elton Bovey, a Teamster for 
forty-eight years and President 
and Executive Officer of Oakland 
Newspaper and Magazine Driv- 
ers Local 96 from 1955 until it 
merged into San Jose Local 296 
last year, has retired. He had 
been serving as a Local 296 Busi- 
ness Agent, delaying his retire- 
ment until the merger process had 
been smoothly completed. 

Bovey joined the former 
Hearst afternoon Oakland Post 
Enquirer circulation department 
as a driver before World War II 
while he was a student at San 
Francisco Junior College. He en- 
listed in the U.S. Air Force in 
1942 and served until the end of 
the war in 1945. He returned to 
the Post Enquirer and then 
worked for the San Francisco Ex- 
aminer and the Oakland Tribune 
after the Post Enquirer was closed 
in 1950. He left the 7ribune when 
he was elected to union office in 
1955. 

Bovey was born in Sacramen- 
to. His family moved to Oakland 
where he attended Hoover Junior 
High and graduated from Oak- 
land Technical High School. 

He and his wife Lucille live in 
Pleasanton. They have two sons, 
Larry of Livermore and Ronald 
of San Jose; three daughters, Pa- 
tricia of Stockton, Caren of 





Bovey 


Tucson, Arizona, and Brenda of 
Pleasanton; nine grandchildren, 
and three great-grandchildren. 

The retiring Teamster leader 
said he plans to devote a lot of 
time to some long-delayed car- 
pentry work around his home. He 
also plans to do some vacation 
traveling in the United States, in- 
cluding the New England coast. 

A gala retirement dinner hon- 
oring Bovey will be held Friday 
night, March 31, at the Blue Dol- 
phin restaurant in San Leandro. 
Tickets are $35 each. Tickets and 
reservations can be obtained by 
calling Mike Luihn at (408) 984- 
0296, the Local 296 office. 





Ledet new 
IBT Veep 


Teamsters International Trust- 
ee Mitchel Ledet has been ap- 


pointed as an International Vice 


President by IBT President 
William J. McCarthy. Ledet’s ap- 
pointment was concurred in by 
the International Executive 
Board at its meeting early this 
month in Washington, D.C. 

Ledet, a former truck driver, 
has been a Teamster since 1954. 
His home local is New Orleans 
Local 270. He has served as Sec- 
retary-Ireasurer of Teamsters 
Joint Council 93 and as a member 
of the Policy Committee of the 
Southern Conference of Team- 
sters. He had been an Interna- 
tional Trustee since October, 
1984. 


- Teamsters 


help brother 


Sixty-four members of Salinas 
Teamsters Local 890, mechanics 
at Basic Vegetable Products in 
King City, worked February 25 at 
the company and donated their 
day’s pay to the family of fellow 
local member Don Sanchez. 

Sanchez faces brain tumor sur- 
gery for the second time in six 
months. 

Donations to the family can be 
made by contacting Business 
Representative Jessie Laborin at 
Teamsters Local 890, 207 N. San- 
born Road, Salinas, CA 93905. 
The telephone number is (408) 
424-5743. 


Give to DRIVE 





Worried about drinking or drugs? 


Does someone in your family 
| have a problem? 


TEAMSTERS ALCOHOLIC 
REHABILITATION PROGRAM 


Call T.A.R.P. (415) 562-3600 
and ask for Jack Sweeney. 
Or drop by the T.A.R.P. Growth Center at 
8131 Capwell Drive in Oakland. 


All inquiries kept strictly confidential. 
(After hours message line: (415) 562-4000) 





video tape 


A 35-minute video tape on the 
Teamsters Joint Council 7 na- 
tionally renowned TARP (Team- 
sters Alcoholic Rehabilitation 
Program) is now available to the 
general public. 

The tape features union mem- 
bers who have gone through the 
program personally telling their 
story and experiences. It also 
presents views of the various facil- 
ities and services of both TARP 
and its spin-off Aftercare and 
Growth Program. 

Officials and board members of 
the programs appear in the film to 
explain how the programs are 
run. 

A tape can be purchased for 
$10 by writing to Jerry McGeary, 
Bay Area T.A.R.P., 8131 Cap- 
well Drive, Oakland, CA 
94621-2109, or calling him at (415) 
562-3600. 

The TARP Program Director 
is Jack Sweeney, Sr. 


Big turnout 
for Kelleher 


More than 400 co-workers, 
friends, and family members 
turned out recently for the retire- 
ment dinner at the Miyako Hotel 
in San Francisco of Teamsters 
Local 85 Business Agent Frank 
Kelleher. 

Kelleher had been with Local 
85 since 1943 when he was only 16 





‘and received a permit. After“a ~ 


stint in. the Merchant Marine, 
he became a member of 85 in 
1946. In 1978 he became a Busi- 
ness Agent and was appointed a 
Trustee. 

A star-studded list of speakers 
praised Kelleher for his forty-five 
years in the labor movement as a 
Teamster. They included Joint 


Council 7 President Chuck Mack, . 


State AFL-CIO Labor Federa- 
tion Executive Secretary Jack 
Henning, State Senator Milton 
Marks, and San Francisco Super- 
visor Terrence Hallinan. 

Serving as dinner co-chairmen 
were local 85 Business Agent 
John Roach and Local 291 Vice 
President Steve Marinkovich. 


Tickets still 
available 


Tickets are still available for 
the second annual San Francisco 
City College Community Recog- 
nition Dinner on Thursday night, 
March 16, at the Fairmont Hotel 
in the city. 

Teamsters Joint Council 7 
Trustee and Local 350 Secretary- 
Treasurer Bob Morales will re- 
ceive the 1989 Labor Award at 
the dinner. Morales, President of 
the Bay Area Union Labor Party, 
is vice president of the Founda- 
tion’s Board of Trustees. 

Tickets and reservations can be 
obtained by calling (415) 2340. 
Dinner is at 7:30 p.m., preceded 
by a 6:30 reception. 





A suit charging the San Fran- 
cisco Newspaper Agency, adver- 
tising and distribution agent for 
the San Francisco Examiner and 
San Francisco Chronicle, with age 
discrimination, has been filed on 
behalf of fifty-two Teamster driv- 
ers of delivery vans who were 
fired in March, 1987. 

The drivers are members of 
Teamsters Local 921. 

The suit, filed by forty-two of 
the drivers, charges that the firings 
occurred so that the experienced 
drivers could be replaced by 
younger workers at a lower wage 
rate, taking advantage of a clause 
in a newly negotiated contract. 

The company claimed that the 
firings occurred because the driv- 
ers received credit for papers that 
were missing when they turned in 
their coin box receipts and unsold 
papers to the return room at the 
end of their shifts. 


Accepted practice 


In their lawsuit, the drivers al- 
lege that the practice of receiving 
credit for papers that were actu- 
ally stolen from vending ma- 
chines by consumers was in effect 
at the Chronicle and Examiner for 
the past forty years and at the 
Newspaper Agency since its for- 
mation approximately twenty 
years ago. Management, the suit 
alleges, knew of the practice and 
sanctioned it bécduse- it was an 
efficient method_of. dealing. with 
stolen papers. 

“It is common knowledge that 
newspaper vending racks, unlike 
other vending machines, have no 
controls for thefts,” Local 921 
spokesman Allan Baird said, “A 
consumer can purchase up to 100 
papers for the price of a quarter.” 

The drivers allege that the real 
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charges age discrimination 


reason for their termination is 
their age. The average age of the 
fired employees was approx- 
imately 50. The average years of 
seniority was approximately 
twenty-five years. The new em- 
ployees hired had an average age 
of 27, with no seniority. The new 
employees are being paid 30 per- 
cent less than the fired employ- 
ees, the drivers said. 


Understanding 


“Wholesale drivers were at one 
time responsible for individually 
compensating the company for 
thefts beyond their personal con- 
trol,” Baird said. “Because of a 
drastic increase in thefts over the 
past forty years, the papers and 
the drivers entered into an infor- 
mal arrangement which permit- 
ted return room employees to 
credit drivers for returning papers 
actually stolen by consumers. 
Thus the drivers would not per- 
sonally owe the company money 
for papers which were stolen. 

“Despite the fact that the com- 
pany had this arrangement with 
the drivers for forty years, the 
company never warned the driv- | 
érs that the return policy. was lo - 
longer acceptable. Instead, the 
company hid video cameras in the 
return room and secretly filmed 
the drivers and return room em- 
ployees. The lawsuit alleges that 
the company purposefully pro- . 


~ceeded»in this manner so-that it — 


could terminate the drivers under 
the pretext that they had acted 
improperly when, in fact, the real 
reason is their termination was 
their age.” 

~ Damages sought-in the suit in- 
clude those for lost wages and lost 
retirement and other benefits. 





Teamsters Local 921 retiree 
Andy Divodi, who unsuccessfully 
challenged Mushy Callahan for 
the World Junior Welterweight 
Championship in a 1927 bout in 
New York City, died February 5 
in a San Francisco nursing home. 
He was 84. 

Divodi joined Local 921 in 1950 
and retired in 1968. He was a driv- 
er for the San Francisco News, 
Call Bulletin, Examiner, and 
Chronicle newspapers. He later 
owned and operated the First 
Edition bar at Mission Street and 
Geneva Avenue in San Fran- 
Cisco. 

Divodi started his boxing ca- 
reer in New York City where he 
was born. He moved to San Fran- 
cisco in 1930 and fought in main 
events at the top boxing clubs and 
arenas in the Bay Area. He had 
approximately 150 bouts, the last 
one in 1935. 

Other World and American 
champions he boxed were Young 
Corbett III, Vince Dundee, Ted- 
dy Yarosz, Ceferino Garcia, Ken 


Andy Divodi dead A = 





Divodi 


Overlin, Freddie Steele, and Fred 


-Apostoli. 


Divodi was inducted into the 
Northern California Veteran 
Boxers Association Hall of Fame 
in 1971. 

He is survived by daughters 
Bea Sutherland of Mountain 
View, Ginger Borg of Concord, 
and Donna Divodi of San Fran- 
cisco; son Andy Jr. of Santa Rosa, 
thirteen grandchildren and elev- 
en great-grandchildren. 
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Editorial 
A politician speaks up 


Sometimes it takes an “outsider” to underline the message. 

That’s what happened recently when State Assembly Speaker 
Willie Brown talked to a blue-ribbon assemblage of top Joint Council 7 
officials over in Berkeley. 

“The amount of money that can be raised by the dollar checkoff in 
the DRIVE fund could very well be one of the most productive areas 
for quality, liberal, labor-sensitive candidates to get resources,” Brown 
said. 

Brown didn’t mean that the Teamster political action fund could 
do it alone—that is, elect labor-oriented candidates to office and keep 
them there. The dynamic and effective political pro is carrying the 
same message to labor, liberal, and progressive groups throughout the 
state. 


Substitute needed 


A Trojan Horse initiative was approved by voters in last June’s 
election. Proposition 73, labeled by backers as a campaign contribu- 
tion “reform” move, contained a dynamite item which destroyed one 
of the principal weapons for keeping a labor-supportive Legislature in 
power in Sacramento. Proposition 73, among other things, outlawed 
the transfer of money from one political campaign to another one. It 
hobbled the successful strategy of Brown to transfer funds, raised 
through his influence and “clout” as Assembly Speaker, to the cam- 
paign coffers of other Democrats who needed them to defeat well- 
financed anti-union and ultra-conservative Republican opponents. 

A substitute input of dollars is now needed to replace Brown’s 
dried-up waterhole of available campaign funds which could make the 
difference between victory and defeat for some Democratic candidates 
in close races. The obvious immediate source for those needed sub- 
stitute dollars, Brown suggests, is the political action funds of unions. 
“Now we'll have to rely on Organized Labor—full time, to bail us out,” 
Brown told the Teamster leaders. 


Checkoff potential 


More specifically, Brown said the one-dollar checkoff contribu- 

tion formula of the Teamster DRIVE fund “could very well be one of 
_the most productive” sources for the substitute dollars that will be 
needed. etZ ta towee eth, | 

Surely this suggestion from one of Labor’s strongest proven sup- 
porters at the State Capital should be a spur to any Teamsters who have 
not yet signed up for DRIVE. 

It also should be emphasized that contributions to DRIVE are 
available for use first on behalf of political candidates and issues in the 
same geographical area in which they are made. Your dollars go into 
campaigns in your area. 

Fair enough? So, if you have not already done so, sign up for the 
national DRIVE weekly checkoff program. Fill in the coupon below 
and mail it to: 
DRIVE 

25 Louisiana Ave., N.W. 
Washington, D.C. 20001 


3 DRIVE 
Democrat Republican Independent Voter Education 


Classification Local Union # Date 





| subscribe, freely and voluntarily, the sum indicated below each week to DRIVE with the understanding that this 
voluntary contribution may be used by DRIVE for political purposes, including contributions to support candidates for local, 
state and federal offices. | understand my right to refuse to contribute without reprisal and that the amounts below serve 
merely as suggestions. | am free to subscribe more, less, or nothing, without benefit or disadvantage. 
| further hereby authorize and request my employer to deduct from my earnings the sum indicated below each week 
2 to be remitted to National DRIVE. 
| reserve the right in accordance with the applicable state or federal laws to revoke this voluntary authorization at any 
FA time by giving written notice of such revocation to National DRIVE in accordance with such laws or otherwise. 
Suggested voluntary contribution: 


é Sa oa See I eee een 0b Se One 
A copy of the DRIVE report is filed with the Federal Election Commission and is available for purchase from the 
Federal Election Commission, Washington, D.C. 20463. 





Name of Company — Please Print Signature 


Name — Please Print Address 


Social Security Number City State 
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Note: Not deductible as a charitable contribution for Federal income tax purposes 
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New limits on exposure to toxics 


WASHINGTON, D.C. (TNS) 
—On January 19, the Occupa- 
tional Safety and Health Admin- 
istration (OSHA) issued new 
limits on workers’ exposure to 
376 toxic substances. OSHA is 
regulating 164 of these for the first 


time, and is lowering the limits of 
212 that have been regulated by 
OSHA before. 

Employers in “general indus- 
try” have until September 1, 1989, 
to comply with these new ex- 
posure limits, 
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In case you have any doubts 
about letter-writing campaigns 
being effective, be assured they 
are. 

And when they are sent to po- 
litically oriented organizations or 
individuals, be doubly assured. 
Every letter is regarded as repre- 
senting one vote for sure, and in- 
fluential in several others. Such as 
those in a family. 


Jobs at stake 


On our front page this month is 
a special and urgent request to all 
members of Joint Council 7 locals 
to write to the four sitting mem- 
bers of the State Public Utilities 
Commission and the Governor. 
The commissioners, all political 
appointees, will be handing down 
their decision on whether or not 
there should be further deregula- 
tion of the State’s trucking indus- 
try. That decision is vitally impor- 
tant to keeping the remaining 
reliable. trucking firms in business 
in California, with their thou- 
sands of Teamster jobs. The big 
shippers, greedy for added profits 
and dividends at the expense of 
our members and the public safe- 
ty, are the ones pushing for fur- 
ther deregulation. 

It is assumed that the recom- 
mendations of Administrative 
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President’s Report 


by Chuck Mack 


President, Joint Council 7 


Law Judge Francis Stan Ferraro 
will be a strong factor in the com- 
mission’s decision. Ferraro has 
held hearings throughout the 
state since last November to hear 
testimony from all interests, in- 
cluding the Teamsters, freight 
carriers, shippers, and consumer 
organizations. | 

The hearings ended last month 
and Ferraro said he hopéd to an- 
nounce his own decision and rec- 
ommendations publicly in April 
or May. His decision and recom- 
mendations must then be taken 
under consideration by the com- 
mission for a minimum thirty 
days. The commission can accept, 
reject, or modify all, part, or 
none of his findings and recom- 
mendations. 


Let them know 


Although we have presented 
our case forcefully and clearly to 
date,-we need to apply bottom- 
line political pressure. We must 
apply that pressure. There is rea- 
son to fear that the present make- 
up of the commission, four sitting 
members appointed by Re- 
publican Governor Deukmeyjian, 
may be sympathetic to further de- 
regulation. 

If the commissioners, and the 
Governor, are made aware that 





there is a substantial group of 
voters in future elections who are 
opposed to deregulation, it could 
influence the commission deci- 
sion. That can be done through 
letters. Teamsters up and down 
the state, and their families, are 
being asked to sit down and put 
their feelings about truck de- 
regulation in writing. The letter 
does not have to be perfect. Spell- 
ing and grammar are not as 
important as honesty and emo- 
tion. 

Take the time to write. You’re 
protecting your job—whether is 
within, or outside, the trucking 
industry because this is an overall 
union job survival issue. 





Child Care bill 


WASHINGTON, D.C. (TNS) 
—The Act for Better Child Care 
(ABC) failed in the 100th Con- 
gress, but the 101st Congress is 
expected to give it a second 
chance. A comprehensive pro- 
posal developed by a coalition of 
over 100 organizations and sup- 
ported by a bipartisan contingent 
of 210 members of Congress, 
ABC would make child care af- 
fordable. 





NEN Te 


te ae ate 


70 Hegenberger Road, Oakland, Calif. 94621 





Ss5 ENS 2 IRS 
SS Bee 
SS 


Hard-line negotiations 
pay off with contracts 


Oakland Scavenger 


A new agreement has been 
reached with Oakland Scavenger 
Company which pleases the em- 
ployees and satisfies the company 

. . an unusual accomplishment 
nowadays. 

Circumstances which led to this 


agreement are unusual in that it is 
the first time a major contract has 
been negotiated six months be- 
fore its expiration. It is a signifi- 
cant win for the employees at 


SCAVENGER, Next Page 


Laidlaw 


Gabe Ybarrolaza reports that 
disagreements with Laidlaw 
Transportation have been re- 
solved and a new first-time, three- 
year contract covering bus drivers 
in the Tri-Valley area of Alameda 
County has been-finalized. <" ~* 


After Local 70 reached agree- 
ment with Laidlaw in mid-1988, 
the company took it upon them- 
selves to rewrite creatively the 
final agreement. Ybarrolaza 


LAIDLAW, Next Page.. 
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Business Agent Dan Varela 
would like to report that after 
many months of tough negotia- 
tions a Grand Auto contract has 
been ratified. 

Back in February of 1988, Lo- 
cal 70 started negotiations. The 
company attempted to extract 


takeaways from Local 70 mem- 
bers. They were successful in get- 
ting significant takeaways from 
other locals negotiating contracts 
that year. Local 70, digging in 
their heels, bargained for about 


GRAND, Next Page 


Nor-Cal Transit 





On Friday, February 17, Local 
70 won a National Labor Rela- 
tions Board election at Nor-Cal 
Transit Company in Union City, 
Ca. 

Nor-Cal Transit provides city 
transportation for Union City 
and neighboring communities. 
Faye Brock and her committee, 
along with Bill Walsh, brought 
about the victory with 95 percent 
of the unit voting for Local 70 as 
their bargaining agent. 

The company has agreed to 
meet with Bill Walsh to conclude 


Liquid Air — 


Business Agent Pete Gemma 
reports contract approval at Liq- 
uid Air Corporation in Union 
City. The contract had National 
Master Freight Agreement wage 
increases over the three years and 
there are no condition takeaways. 
Gemma extends his thanks to 
Steward Ken Morgan who as- 
sisted him in negotiations. 





a contract for their employees. 
This brings two transit companies 
into Local 70. 

Bill Walsh is now attempting to 
get Laidlaw’s BART shuttle driv- 
ers in Pleasanton to become 
members of Local 70. 
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Local 70 members employed at 
Westco-Dakota approved a new 
contract this past month. Busi- 
ness Agent Pete Gemma reports 
that after protracted negotia- 
tions, the union and employer 
reached agreement on a new 
three-year pact with no take- 
aways and significant wage in- 
creases in each year. Health and 
Welfare benefits will be main- 
tained by the employer for the life 
of the agreement. Pete expressed 
his appreciation to Steward A. J. 
Bartlett who participated with 
Gemma in the talks. The contract 
was ratified by an overwhelming 
majority of members. 
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yard is 70S 


Another win by Teamsters Lo- 
cal 70 Owner-Operator Division 
Director Alex Ybarrolaza paves 
the way for the Teamsters to re- 
capture their rightful jurisdiction 
at the SP Oakland Piggyback 
Yard. 

When SP put this work out to 
bid in 1978, the PMT employees 
who were under a Teamsters Lo- 
cal 70 contract lost their jobs 
when a non-union company, Pa- 
cific Rail Services (previously 
known as Intermodal Manage- 
ment Services), got the bid. 
Since then, three competing 
unions have made efforts to raid 


_ Local 70’s jurisdiction and each 
one had to be beat back by: Local . 
‘70. Alex states that it was like’ 


fighting Jack-in-the-Box : when 
OAKLAND, Page D ; 
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Local 70 members working for 
employers party to the Industrial 
Employers and Distributors As- 
sociation Freight contract ap- 
proved a new four-year agree- 
ment in mid-January. Chuck 
Mack negotiated the agreement 
with IEDA. He reports the four- 
year contract provides wage in- 
creases each year. It also contains 
a maintenance of benefits for 
health and welfare and significant 
pension increases. The employ- 
ers’ group initially proposed a 
host of takeaways. The final 
agreement contains no negative 
changes in conditions. The pack- 
age parallels that recently negoti- 
ated in National Freight. Mack 
expressed his appreciation to the 
members who work for employ- 
ers in the IEDA unit. “They were 
extremely patient,” Mack said. 
“We’re pleased that that patience 
was rewarded in the end.” 
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SP Oakland Seminar April 22nd on 


new driver regulations 


Local 70’s Executive Board has 
scheduled a seminar for Shop 
Stewards and members on the 
new California commercial driv- 
er’s license program. It will be 
held Saturday, April 22, in Team- 
sters Local 70’s auditorium begin- 
ning at 9 a.m. This special meet- 
ing is in response to new state 
standards that became effective 
January 1. 

The new regulations are much 
more stringent. They require 
drivers to report motor vehicle 
violations to employers. They in- 
stitute stringent post licensing 
sanctions, provide for a new driv- 
er classification and endorsement 
system, and implement a compre- 
hensive written and driving test. 
The April seminar will feature 
representatives from the Depart- 
ment of Motor Vehicles (DMV) 
who will explain details of the 
new testing procedure. 

A number of our members 
have already run afoul of the new 
written examination. The test 
takes close to one hour and a half 
to complete and contains very de- 
tailed questions on air brakes sys- 
tems and hazardous materials. 
DMV will be able to answer ques- 
tions about the test and provide 
suggestions on what and how to 
study so that it can be successfully 





New format 
for stewards 


In an effort to stimulate inter- 
est and attendance, Local 70’s Ex- 
ecutive Board announced a new 
format for shop stewards meet- 
ings commencing in April of this 
year. 

The April, May, September, 
and October Shop Steward meet- 
ings will be held on the regular 
date—third Tuesday at 7 p.m. 
The meeting structure will be 
changed. Formal meetings will 
commence at 7 p.m., but be ab- 
breviated. They will be limited to 
important issues of overriding 
concern to the entire member- 
ship, and announcements. Once 
the formal meeting has con- 
cluded, Business Agents will be 


STEWARDS, Page D 


- driving tests. 


completed. Moreover, they will 
be available to answer any ques- 
tions about the new driving tests, 
specifically who will be required 
to take the exam, when and why. 
The California Highway Patrol 
(CHP) will also be a seminar par- 
ticipant. They will address en- 
forcement of the new regulations 
and also vehicle inspections that 
are currently being conducted 
throughout the state. The CHP, 
in response to legislative man- 
dates, has become much more ag- 
gressive in enforcing truck vehicle 
code regulations. They will be 
prepared to answer the questions 
of what violations they look for 
and how to avoid being “tagged.” 
All members are invited to’ at~ 


~ tend. The new regulations are ex- 


tremely complex. The seminar is 
a first step in developing Local 
Union programs to assist mem- 
bers with the new written and 


Dues up $2 





next month 


In accordance with the Bylaws 
of Teamsters Local 70, mem- 
bership dues will be increased by 
$2, effective April 1989. 

The past year was the most ex- 
pensive in our history. Contract 
negotiations in a variety of indus- 
tries took their financial toll and 
the strikes that Local 70 pursued 
at Fleming Foods, MDS, and the 
Chain Stores cost close to 
$100,000. 1989 will be no less ex- 
pensive. The Fleming Foods 
strike ended with an agreement 
for binding contract arbitration. 
We expect this process to cost in 
excess of $100,000. Other con- 
tract negotiations and an increas- 
ing trend toward arbitration will 
push 1989 expenses to a new rec- 
ord high. 

Because of the austerity pro- 
grams we have implemented, the 
Local is in good financial condi- 
tion. Aggressive representation, 
however, is costly. The increase in 
April guarantees that this local 
will continue to aggressively pur- 
sue the interests of our members 
through contract negotiations, 
contract administration, and or- 
ganizing unorganized workers. 
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Plan contract renewal 
talks with Young’s Market 


Business Agent Pete Gemma 
reports that negotiations with 
Young’s Market will commence 
in the near future. The Young’s 
contract expires in May and 
Gemma has already held several 
meetings with Local 70 members 
to formulate strategy and direc- 
tion for the upcoming talks. Ne- 
gotiations will begin against a 
backdrop of instability within the 
liquor industry. 

Over the past five years sub- 
stantial changes have occurred 
and today three companies domi- 
nate the California market. One 
is Young’s; the others are Bohe- 
mian/Juilliard-Alpha and South- 
ern Wines. : 


Grand 


(from Page A) 





four months. Grand Auto then 
sold to Paccar. Negotiations had 
to start all over because the chief 
negotiator for Grand Auto was 
replaced by a representative of 
Paccar. Negotiations proved to be 
just as tough, and Paccar then 
contracted out its dock and deliv- 
ery work to Leaseway. Dan 
Varela and the Negotiating Com- 
mittee then continued negotia- 
tions with a new group represent- 
ing Leaseway. 

After another long and difficult 
period of time, Local 70 and 
Leaseway concluded a contract 
and submitted it to the members. 
The first proposal was rejected. 
However, the Local was suc- 
cessful in getting further modifi- 
cations, and the new contract was 
ratified. The agreement provides 
for NMFA wages and conditions, 
and insures Maintenance of Ben- 
efits on Health and Welfare. 

Dan Varela saw to it that the 
employees who worked for 
Grand Auto were protected 
should Grand Auto move this 
work from Leaseway to another 
carrier. This means that if Grand 
Auto moves their current opera- 
tion outside of Local 70 to an- 
other area, the employees would 
have the right to follow their 
work. Or if Grand Auto uses a 
different subhauler, the men and 
the contract would be transferred 
to this new subhauler. 

Varela would like to thank 
stewards Bill Wold and John 
Akins for all their very important 
input in these negotiations, and 
the Grand Auto members for 
their patience and cooperation. 


Gemma and Local 70 Secre- 
tary- Treasurer Chuck Mack re- 
cently attended a meeting of Cal- 
ifornia ‘Teamster locals with 
liquor contracts. The meeting was 
called by International Vice-Pres- 
ident Jack Cox to develop plans 
for organizing non-union divi- 
sions of Southern Wine and coor- 
dinating future contract negotia- 
tions in the north and south. 
Gemma advises that the formula- 
tion of the California Teamsters 
Liquor Council is an important 
first step to establishing unifor- 
mity of contract and job security 
for members. It will provide an 
impetus for master contract nego- 
tiations and/or coordinated bar- 
gaining. 





Laidlaw 


(from Page A) 


caught their amendments while 
proofreading. He immediately 
called the company and advised 
them of the errors. Laidlaw, 
however, refused to make any 
changes in the proposal. 

At Secretary-Treasurer Chuck 
Mack’s request, International 
Vice President Jack Cox called 
Laidlaw for a meeting with Local 
70. Cox’ local represents close to 
2,000 Laidlaw employees in 
Southern California. Local 70 
agreed to withhold economic ac- 
tion pending this final meeting. A 
breakthrough in the dispute oc- 
curred at this “last ditch” meeting 


LOCAL 70 NEWS 


Hearing on 
7-Up votes 


Business Agent Don Gomez 
reports that the National Labor 
Relations Board will conduct a 
hearing this month to determine 
further eligibility in the recent 
sales representatives election held 
at Seven-Up. The company chal- 
lenged the votes of three employ- 
ees who are members of Local 70 
and drive beverage trucks when 
they are not performing sales rep- 
resentative duties. The local, 
Gomez advises, feels that these 
members have the right to vote 
and, if their votes are counted, 
Local 70 will undoubtedly win 
this representation election. A 
Board decision on the matter is 
expected sometime in late March 
or early April. The Seven-Up 
vote is the second beverage sales 
group that has sought Local 70 
representation in the last two 
months. Coke representatives 
voted in mid-January and chose 
Local 70 as their representative. 
Gomez also headed up that or- 
ganizing campaign. 


called. The company agreed on 
common pension contributions 
for all employees and language 
consistent with the requirements 
that have been established by the 
penion trust. 

Both Mack and Ybarrolaza 
praised Cox for his efforts. “His 
support,” declared Mack, “‘was 
indispensable in our reaching 
agreement. We have avoided 
what could have been a long and 
costly dispute.” 





Scavenger (from Page A) 


Oakland Scavenger in that it pro- 
vides what the workers wanted 
most—no change in their se- 
niority rights, working condi- 
tions, or their contract language. 
In addition to that important pro- 
tection,the workers will receive 
wage increases totaling $1.40 per 
hour, a 15-cent pension increase 
at the beginning of the contract, 
and an additional 80 cents plus 
alternating nickels toward health 
and welfare. 

It had long been rumored that 
it was Waste Management’s in- 
tent to “gut” the contract and the 
working conditions as we know 
them. The plan was to offer the 
company an immediate extended 
contract with no changes in out 
current working conditions and, 
in return, we would accept the 
pattern of economic settlements 
recently negotiated nationally in 


several industries. The shop stew- 
ards and Business Agent Dias 
agreed that the members at 
Oakland Scavenger wanted to 
protect their seniority rights and 
maintain the conditions of their 
employment as they now existed. 
Business Agent Dias was told that 
they supported his efforts and en- 
couraged him to pursue those 
goals on their fellow workers’ be- 
half. At that meeting, the deci- 
sion was unanimous to proceed. 
The following day, Dias met with 
the executives of Waste Manage- 
ment and reached tentative 
agreement on that concept. The 
terms were left to be worked out 
with the Western United States 
Labor Relations representative 
for Waste Management. 

Dias and the shop stewards 
then began meeting at 5 o’clock 
every morning with Oakland 
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AFL-CIO decision/ 
Ramp jurisdiction 


On January 27, 1989 in accor- 
dance with Article XX of the 
AFL-CIO Constitution, a deci- 
sion was rendered by an impartial 
umpire. MEBA 2A was found in 
violation of this Article and the 
jurisdiction at the Oakland 
Southern Pacific was given to 
Local 70. The decision found that 
MEBA 2A had entered into a 
labor agreement with Intermodal 
Management Services in vio- 
lation of Article XX. The deci- 
sion reinforced the position taken 
by Local 70 that we have repre- 
sented employees performing 
ramp work at the Oakland Piggy- 
back yard of Southern Pacific 
Railroad Company for over thirty 
years. There are a number of is- 
sues yet to be resolved, but this is 
clearly a significant win. Alex 
Ybarrolaza, Director of the 
Owner-Operator Division, pre- 
sented the case for Local 70 in 
Washington, D.C. He deserves 
much of the credit for the prepar- 
ation, presentation and favorable 
resolution of this case. 


Safeway Stores 
We have received word from 


Safeway Stores of the potential . 


relocation of its distribution facili- 
ty to Tracy. We do not know at 
this time, however, whether or 
not this decision will negatively 
impact our members in the Fre- 
mont facility. The decision comes 
after considerable controversy. 
The Safeway fire in Richmond 
left 650 workers laid off. All local 


REE a a a Re a OE 
Scavenger members so that 
everyone would be aware of our 
plan and no one would be sur- 
prised. This was a difficult task in 
that there are nine locations with 
different shifts and starting times. 

Thanks to the diligent hard 
work of the shop stewards, and 
particularly Chief Steward Tom 
Craig, that massive task was ac- 
complished in a relatively short 
amount of time, and all members 
employed at Oakland Scavenger 
became aware of the upcoming 
settlement. The agreement was 
ratified by a 5-to-1 margin on De- 
cember 17. All of this was accom- 
plished in a span of less than one 
month. 

Business Agent Larry Dias ex- 
tends his appreciation to Chief 
Steward Tom Craig, Stewards 
Joel Pinedo, Rob Dias, Luis 
Magallon, Sam Drago, Mark 
Fitzpatrick, Tim Malone, Louis 
Reyes, Edward Scott, and Tony 
Tedeschi for their support and 
work in obtaining this new agree- 
ment. He also thanks the mem- 
bers employed at Oakland Scav- 
enger Company. 


Report 








unions who have contracts with. 
Safeway Stores have demanded 
that Safeway deal with the impact 
of the catastrophic situation 
created by the fire. Through a 
coalition of labor unions and 
community groups a demand has 
been made on Safeway manage- 
ment which is reminiscent of 
Safeway’s advertising slogan. The 
demand is clearly stated and 
cleverly pointed: “We work an 
honest day, we demand an honest 
deal.” We await further decisions 
by Safeway management. 


Fleming Foods 


Tom Roberts of Los Angeles 
has been chosen as the arbitrator 
in the Fleming Foods, Fremont 
interest arbitration. Mr. Roberts 
is an arbitrator of national reputa-. 
tion with substantial experience 
in interest arbitration. He will 
meet with the parties in early 
spring to work out procedures for 
expediting the hearing. Final 
hearings will take place in July. 
With the conclusion of this ar- 
bitration, a contract for the Fre- 
mont facility will finally emerge. 

Strike-related misconduct 
cases are scheduled for arbitra- 
tion in April, May, and June. Lo- 
cal 70 has five discharge cases 
which have been referred to ar- 
bitration. Local 150 has resolved 
its cases and all discharged em- 
ployees have been returned to 
work. Local 287 has two employ- 
ees on discharge, and those cases 
have already been heard. Local 
287 is awaiting decisions, 
however. 


Commercial Driver’s 
License seminar 


The Local 70 Executive Board 
has scheduled a special Saturday 
seminar for April 22. The pur- 
pose of the seminar is to notify 
members and stewards of recent 
changes in the law so that our 
members will be better prepared 
to meet the changing require- 
ments. Substantial changes have 
been made in California law re- 
garding driver’s license testing 
and endorsement requirements 
for commercial motor vehicle op- 
erators. A new DMV handbook 
has been prepared and both the 
written and driving test require- 
ments have been made more 
rigorous. A change in age re- 
quirements, single licensing, noti- 
fication of traffic convictions, and 
blood alcohol requirements are 
all part of the new law. This meet- 
ing may be the most important 
seminar we have in 1989. All 
commercial drivers should plan to 
attend. 

Fraternally, 
Joseph L. Silva 
President 
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Deregulation decision 
by PUC expected soon 


As this edition of the Local 70 
News goes to press the Public 
Utilities Commission (PUC) con- 
tinues hearings on the question of 
intrastate truck regulation. 

Initially, the hearing was to 
conclude in December. The mul- 
titude of witnesses, however, 
made that impossible. Currently, 
the California Trucking Associa- 
tion (CTA), on behalf of the in- 
dustry, is presenting its case for 
continued regulation. Their wit- 
nesses have contradicted the tes- 
timony earlier offered by large 
shippers who are the prime 
movers for total deregulation. 
Administrative Law Judge 
Stanley Ferraro now indicates 
that he will not submit his deci- 
sion to the PUC before April. 
There is a continuing fear that 
commission members, who were 
appointed by Governor Deukme- 
jian, will be more responsive to 
the needs of big business than 
they are to the needs of the truck- 
ing industry and Teamster mem- 
bers working in it. In a related 
regulatory development, the 
Consumer Federation of Amer- 
ica has found in a recent study 
that public opinion has shifted 
away from support for deregula- 
tion and toward support for bet- 
ter and increased regulation. The 


CFA report documents a signifi- 
cant shift in public opinion over 
the last decade. Key findings are: 

@ A plurality, and perhaps a 
majority, now support tighter 
regulation. 

@ In none of the industries 
where there has been substantial 
deregulation does a majority of 
respondents believe that de- 
regulation has been in the best 
interests of individuals and the 
nation. 

@ Pluralities also believe that 
deregulation has hurt consumers. 

“Just seven years after electing 


Ronald Reagan on a platform of 


reduced regulation, a majority of 
Americans believe we need mid- 
course corrections to the de- 
regulation agenda,” said Gene 
Kimmelman, CFA Legislative 
Director. 

Teamster. representatives are 
preparing briefs that will be sub- 
mitted to Judge Ferraro and the 
commission making both factual 
and legal arguments to support 
our contention that the current 
regulatory program should not be 
changed. Moreover, Teamster 
representatives throughout the 
state of California will be initiat- 
ing a letter-writing campaign to 
both the Governor and commis- 
sion members. 





CFA report tells of shift 


The report, titled Public Opin- 
ion about Regulation and De- 
regulation in the Transportation 
and Communication Industries, 
reviews more than three dozen 
national, random sample surveys 
conducted in the past 10 years by 
virtually all of the major national 
polling organizations. 

The report documents the shift 
in public opinion over the last 
decade. In polls taken in 1981 by 
CBS News/New York Times and 
by Yankelovich for Time, more 
than 60 percent said that govern- 
ment had gone too far in regulat- 
ing business. 

“The public has tried deregula- 



















FRANK ARROYO 
Chairman 


SICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 

2nd Tuesday night phone: 569-7171 

To be eligible for Sick Benefits, claims must be filed at Local 

70’s office within 30 days of disability; also, dues for the previous 
month must have been paid on time. 


SICK BENEFIT COMMITTEE 
Chairman—Frank Arroyo 
Co-Chairman—Lee Hafley 

Recording Secretary/Auditor —George Wells 
Members: Dave Buswell, Fred Erdman, Bob Corby, Mel Isola, 
Tony Lara, Louis Marchetti, Frank Young, Marty Martinez 

Ron White, Bob Yolland | 
Honorary Members: Vern Fielder, Joe DeSilva 
TEAMSTERS LOCAL 70 BLOOD BANK 


70 Hegenberger Road @ PO.Box2270 e Oakland, CA 94621-0170 
(415) 569-9317 


tion and finds a great deal to dis- 
like about it,” said Mark Cooper, 
CFA Research Director and prin- 
cipal author of the report. “It in- 
creasingly supports government 
intervention to correct problems 
such as excessive local phone 
rates, declining airline service, 
and unfair railroad pricing.” 

Cooper cited an early 1986 
Cambridge Reports poll which 
showed that, when asked about 
airlines, railroads, banks, and 
telecommunications, 45 percent 
of the respondents said that de- 
regulation has hurt consumers, 
whereas only 32 percent said it 
has helped. 





Day phone: 569-9317 


FRED ERDMAN 
Co-Chairman 


LOCAL 70 NEWS 


Fay sends 
aid thanks 


Tom Fay, a retired member of 
Local 70, suffered a heart attack 
at the Teamsters truck deregula- 
tion rally in San Francisco. Broth- 
er Fay was stricken in front of the 
Public Utilities Commission 
building, just prior to the PUC 
hearing. Quick action on the part 
of unidentified Teamster mem- 
bers probably saved Brother 
Fay’s life. Local 70 recently re- 
ceived a letter from Brother Fay, 
the text of which is printed below. 
He expresses his appreciation to 
the unidentified individual or in- 
dividuals that immediately called 
the paramedics. Our thanks to 
Brother Fay for being there when 
we needed him. He exemplifies 
the very best in our membership 
and reaffirms a long-standing 
Teamster tradition—people who 
are willing to put themselves 
physically on the line on issues of 
principal. 

The letter: 

“Just a line to thank whoever it 
was that called the ambulance for 
me on December 12 at the en- 
trance to the PUC building. I 
went over with the group on the 
bus, but didn’t get to come back. 

“IT had a blood clot that some- 
how moved into my lung and it 
put me down, and. due to the 
quick action of I think one of our 
group, plus the paramedics, and, 
of course, the hospital, I survived. 
I got out of the hospital on the 
11th of January and am home re- 
cuperating, but it is going to take 
a while. 

“Again I want to thank some- 
one, and if you have any way of 
knowing who that might be, you 
can relay my message. 

Sincerely 
Tom Fay” 


Breakfast 
proves hit 


It may have been the last day of 
January, but it was also the date 
for the first Local 70 Hiring Hall 
Breakfast. Members of the Exec- 
utive Board and Business Agents 
served breakfast to scores of Hir- 
ing Hall members starting at 6 
a.m. The menu, prepared by 
“Chef in Residence” Earl Ran- 
dall, consisted of eggs, bacon, 
sausage, hash brown, fruit, and 
toast. 

Joining the festivities were 
many Local 70 Shop Stewards. 
They had been invited in recogni- 
tion of the service and assistance 
they provided to the local, and 
many members who work in the 
hall. The breakfast was successful 
as a social, and even culinary, 
event! The Executive Board 
plans to establish it on annual 
basis. 

(P.S. Pictures taken at the 
breakfast regretfully did not turn 
out. The photographer, Chuck 
Mack, was unfamiliar with the 
camera and the film was 
exposed!) 
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Pension pluses 


At the Quarterly Pension Trust Meeting in January, trustees were 
advised by the plan’s actuaries that the Western Conference plan is now 
fully funded. Simply put, this means that if the plan folded tomorrow, 
there is enough current and future income to pay all pension benefits 
earned by past and future retirees. Eight billion dollars in assets, plus a 
fully funded plan, guarantees that our members will not have to worry 
whether they will have a pension when they reach retirement age. The 
plan’s sound financial position inevitably raises the question of benefit 
improvement. Many of our members have asked: Why not full cost of 
living and full pension benefits at “30 years and out’? The issue of 
benefit improvements is appropriate now that we’re fully funded. The 
question, however, is what any improvement is going to cost and what 
effect those costs will have upon the plan’s financial health. We who 
serve as trustees on the union side have asked our plan’s actuaries to 
determine the costs of such concepts as “30 years and out” and full 
COLA. If such benefits are affordable, we want them. If they aren’t we 
want improvements of some kind if the plan continues to prosper. We’ll 
keep our members updated on our progress in this area. | 


Write to oppose Deregulation 


California Teamster Locals have launched a letter-writing cam- 
paign to the Governor and Public Utilities Commission in opposition 
to further California truck deregulation. The commission’s deregula- 
tion hearings that started last year have concluded and the Administra- 
tive Law Judge and commission will be making their decision in the 
next few months. The Teamsters have stated their case forcefully and 
clearly to date. We need, however, to now apply political pressure. 
That can be done through letters. Our local union, along with many 
others in California, will be asking members and their families to sit 
down and put their feelings about truck deregulation in writing. The 
letter does not have to be perfect. Spelling and grammar are not as 
important as honesty and emotion. Take the time to write. You’re 
protecting your job! 


What’s ahead? 


1) April 22, 1989—Commercial Driver’s License Seminar at Local 
70. The Department of Motor Vehicles and California Highway Patrol 
will participate, updating members on recent changes and answering 
questions. 

2) Nominations for officers and officials will be conducted 
November 4 at Teamsters Local 70. Election of officers and officials 
will be held December 8 and 9, also at Local 70’s Auditorium. 

3) Fleming Foods Arbitration. Looks like it will go in early 
summer. The entire contract must be arbitrated. We would hope for a 
decision by early fall. 


Moving on... 


Agreement with Waste Management/Oakland Scavenger Com- 
pany for a new four year agreement was a significant accomplishment 
as 1988 ended. Larry Dias recognized certain needs that the company 
had, dealt with those, and secured an agreement with no takeaways 
and meaningful wage and benefit improvements. The settlement 
avoids what could have been a very difficult and protracted dispute and 
ensures job security for our 700-plus members . . . Bill Walsh continues 
organizing new companies. This past month Walsh won an election at 
NorCal Transit. The election victory was overwhelming, and he will 
begin talks with the company aimed at a new contract sometime this 
month . . . Joe Silva and Marty Frates continue negotiations with 
Crocker-Eastman, a firm organized last year by Marty Frates. Talks 
are at a crucial stage with the final meeting slated shortly . . . Alex 
Ybarrolaza has breathed life into the Employment Training Program 
in Watsonville. Membership job training is a priority for our locals and 
Joint Council. The ETP program in Watsonville is a prototype for 
larger plans in the trucking industry. We have a responsibility to ensure 
that our members have proper training to meet future technological 
requirements. ETP directly benefits members in that area . . . Dues 
increases, while not as sure as death and taxes, are not far behind. As 
you will see in this edition of Local 70 News, dues will increase in April. 
We’re not overjoyed with that prospect, but our expenses for 1989 will 
be extremely high. They are a direct result of our aggressive mem- 
bership representation. To ensure that the Local maintains a healthy 
financial posture, a revenue increase is essential. 

Fraternally, 
Chuck Mack 
Secretary- Treasurer 
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LOCAL 70 NEWS 


February 18 blood drive big success; 
next one June 24 on third birthday 


Saturday morning, February 
18th, was cold and damp. The 
conditions inside the Local 70 au- 
ditorium were not much better. 
Someone had said that salmon 
season opened that day. These 
were the topics discussed by the 
Local 70 Sick Committee as they 
gathered around the stove in the 
kitchen early that morning at- 
tempting to find some warmth. 
Their opinion was that the turn- 
out for the Blood Drive would be 
dismal. But, they were wrong; 
they were very wrong. 

The blood drive held on the 
18th was one of the best ever. 
Members began arriving a half 


hour early. This should have been 


the first clue that we were going to 
have a busy day. It seems that the 
chairs in front of the donating ta- 
bles were always full. The re- 
sponse to the blood drive was so 
good that the cooks had to send 
out for additional eggs and po- 
tatoes. This means that more than 
one hundred and twenty break- 
fasts were served. 
Participation up 

The Local 70 Blood Bank will 
have its third birthday on June 24, 
1989, the date of the next blood 
drive. One of our union officials 
remarked that he was impressed 
with the organization and par- 
ticipation of the blood drives. Per- 
haps, this is a good time to look 
back and reflect on just what we, 
‘the members of this local union, 
have done. 


The blood drives have become 
a way Of life with the local. The 
participation at the events is 
showing a gradual increase. Each 
blood drive finds new names on 
the list of donors including mem- 
bers from other Teamster locals. 
This participation speaks well of 
the character of our members and 
the pride we all share as we are all 
‘““Teamsters.’’ The committee 
was, of course, pleased with the 


exceptional turnout, but was par- - 


ticularly moved by the patience 
the donors exhibited while wait- 
ing in the long lines to donate. 
They managed to maintain a 
friendly and positive attitude de- 
spite the long delay. Our donors 
are to be highly commended and 
recognized for their generous and 
self-sacrificing efforts. 


Thanks to many 


The committee wishes to par- 


ticularly recognize the wives of 
Local 70 members, the members 
of Local 853, and the managers of 
the companies we have under 
contract who participated in our 
recent blood drive. The commit- 
tee also expresses their apprecia- 
tion to the staff of the Alameda— 
Contra Costa Medical Associa- 
tion for their professional and 
friendly performance. | 

The Local 70 Sick Committee 
should also be recognized for: 


their continued efforts in organiz-’ 


ing and operating the blood 
drives, as well as providing an en- 
joyable atmosphere. The kitchen 


crew did a tremendous job. Our 
thanks go to Bob Yolland, Bob 
Corby, Emil Radloff, John Peter- 
son, Joe De Silva, Ron White, 
Mel Isola, Louis Marchetti, Mar- 
ty Martinez, Dave Buswell, 
Frank Young, and Tony Lara. It 
was a madhouse in the “prize 
room.” Barbara Erdman and Pat- 
ty Balagot did a great job of keep- 
ing things in control there. Lee 
Hafley, Fred Erdman, and 
George Wells were around to en- 
sure that the operation ran 
smoothly. 


Appointments 


June 24 is the date of our next 
blood drive. Historically, June 
has resulted in a well-attended 
function. We are going to attempt 
to make appointments in an 
effort to prevent the long waits 
experienced in February. Of 
course, this will require coopera- 
tion on the part of the donors. 
Making an appointment with the 
switchboard or sending in a 
pledge card will be vital if an effi- 
cient schedule is to be obtained. 

Mark June 24th on your calen- 
dar now. Then, come down to the 
hall on that Saturday morning 
and help us celebrate our third 
birthday. We will have the usual 
exceptional crew on hand to serve 
you. 
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GIVE BLOOD 





Oakland 


(from Page A) 


one was gone, another would pop 
up. 

The last one that Local 70 had 
to contend with was MEBA 2A 
out of New York which contend- 
ed that they had a national piggy- 
back agreement with Pacific Rail 
Services and promptly demanded 
that all the employees pay them 
union dues and abide by their 
sweetheart contract which was 
over $5 per hour below Local 70’s 
area standard agreement. 

Local 70 interceded and sever- 
al employees, as well as the Lo- 
cal, filed charges with the NLRB 
against Pacific Rail Services. A 
dispute, however, arose as to 
whether the NLRB had jurisdic- 
tion or whether this work was 
properly under the authority of 
the National Railway Act. The 
matter was then referred to the 
National Mediation Board in 
Washington, D.C. for determina- 
tion. Unfortunately, the National 
Mediation Board has a four-year 
backlog so we were badly stalled. 
Undaunted, Alex Ybarrolaza 
and Local 70 Business Agent 
Marty Frates developed an alter- 
native attack and filed a com- 
plaint against MEBA 2A under 
Article XX of the AFL-CIO Con- 


stitution, as the Teamsters are 
now an affiliate. | 

It took two trips to Wash- 
ington, D.C. and sixteen meet- 
ings, but after all of MEBA 2A’s 
appeals were defeated the AFL- 
CIO’s President Lane Kirkland 
and its General Executive Board 
determined that the jurisdiction 
at the Oakland SP Piggyback 
ramp was rightfully Teamster Lo- 
cal 70’s. 

The fight is not over, but now 
Pacific Rail Services has no union 
left to hide behind. The company 
has already been notified that un- 
less Teamsters Local 70 is recog- 
nized as the bargaining agent, le- 
gal action coupled with economic 
pressures will be implemented 
against it. A card check will now 
be taken with the employees to 
confirm 70’s prior majority status. 
This has been a very long and 
very costly struggle and Chuck 
Mack has stated that Local 70 will 
do everything that is legal within 
its power to preserve 70’s rights at 
this strategic location in 
Oakland’s waterfront. Chuck had 
high praise for Alex and Marty’s 
tenacious efforts and indicated 
that this was a full team effort in 
which President Joe Silva and 
Business Agent Gabe Ybar- 
rolaza, as well as Trustee Jay 
Gohl and Vice President Ron 
Rocha, all participated. 


Steward 


(from Page A) 


available to meet with shop stew- 
ards in their offices or the au- 
ditorium. Stewards will be able to 
discuss specific terminal problems 
and file grievances, if necessary, 
directly with the Business Agent. 
Dinner will be provided after 
these meetings. 

The November and December 
Shop Steward meetings will be 
combined with the Regular Mem- 
bership meetings. Because of the 
Thanksgiving holiday, the com- 
bined November meeting will be 
held on Tuesday, November 21, 
and begin at 8 p.m. The De- 
cember meeting will be held the 
fourth Thursday, December 28, 
at 8 p.m. Installation of officers 
and officials for the new term will 
take place at this meeting. 

The Shop Steward meetings for 
the summer—June, July and Au- 
gust—will be suspended. Regular 


Membership meetings will be 


held, however, throughout the 
summer months. 
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LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with 


International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From January 1, 1989 to January 31, 1989 


CASH RECEIVED 


Dues Including Hiring Hall, Agency fees & Difference indues. $169,182.35 
Initiation and Reinitiation Fees .............. 0... ee eee eee 15,225.00 
Withdrawal and Transfer Cards. ........... 0.0 ce eee e eee 23.50 
ISSOSSIMONG oes ccs aes Coie atin ie a oe wen ae 13,968.25 
Funds for Transmittal for Members .............. 0002-0 e eee 1,194.00 
Receipts from Affiliates... 0.0... 6 ccc cece cee teens 3,245.00 
ORGY HOCOIDIS: nes lcs ce os ithe eds i coacoea 13,811.18 
Benevolent insurance .o3 0 i.s  i ees c ben 17,097.50 
Total Cash Received:: «5.3.0 nc ent Ex sa $233,746.78 
CASH PAID OUT 
SPR piesa aig tl oe ic ees a ee ae eee 70,469.55 
Pavrowagiuistments: i... as eas oo oS sna eee eda 60.75 
Expense AllOwanCes, 256... Piseakien . Kone eee ne. amas 4,850.00 
THAVGPANOWANCOS 3.550 a5 6G ies ee aR ie eve a w abue ooss 1,640.00 
POMCApita TAKOG se 6 ke te sic aos sie nS 0a me 33,299.41 
Contributions ........ See OTe rae WP eee eeere Tepe 680.00 
BGS Pals. ie ccs es aa OO Camis es bi aieyi eas 35,853.75 
Funds for Transmittal for Members............. 00.00.00 849.00 
FIGIUINOS UGS. sir Ah ih ate ek ba cee eae Tals 200.25 
Refunds—Initiation and Reinitiation fees 165.00 
Refunds—Assessments, Insurance, other 163.75 
Office and Administrative 2) oo sais os ies FE ee 7,294.51 
EOQabEOGS.atcrsis cota pa cy ein ahs aos Pio wana 1,862.15 
ATDIUIOP FOSS iis Sik Ba eee tee PROM oe 600.00 
Taxes 6,106.83 
Sick Benefit/Blood Bank Committee Expense .............. 4,037.51 
OrganiZing: Expenses 225% ee kas ee nr rice os 6.01 
Meeting and Committee Expenses. .................00 eee 498.00 
SUING SE NNONGOS tet tise i ote. Packs erin cea nainai sibeane 109.52 
AUIO: EXDONSOS ois ho bs ce er acca aes 3,002.63 
Out-of-Town Travel Expenses ............ 00 ccc ce eee eeeaee 4,360.27 
OMerACUViINOS: fe cian cera aiinia use awed Oka eae se ewee.90! 
TOULPAIGOUL rs Ss seehe ss ecu yite obey sie $193,632.85 
Net increase (or Decrease) in Cash ......................: 40,113.93 
Cash Balance Beginning of Period— General Fund— 
CHECKINOWACE Ue Sie es, a aes See oe 154,129.63 
CASH BALANCE END OF PERIOD— GENERAL FUND— 
CHECKING AGG es. si aes cos fas Se ie $194,243.56 
STATEMENT OF ASSETS—Period ending December 31, 1988 
BEGINNING _ END OF 
OF PERIOD CHANGE PERIOD 
General Fund— 
Checking Account.......... $ 154,129.63 $40,113.93 $$ 194,243.56 
POUY GaSll cic nae 250.00 00 | 250.00 
Change Fund.............. 600.00 00543 600.00 
General Fund—Certificates | ; 
of Deposit:S/B. ..u....... 25,000.00 OO 25,000.00 — 
Cash in Special Funds'..::....:- > 7,065.15 “47°88 ST A13.0G2 
Savings—Sick Benefit Fund . 1,543.67 165.11 1,708.78 
LANG... 55%. eae tases 73,643.00 .00 173,643.00 
Bulldings:. 20s asae coeds 428,824.00 .00 428,824.00 
Office Furniture and 
Equipment... 0a. 5,214.00 _ .00 5,214.00 
Total Assets......... 796,269.45 40,326.92 836,596.37 
Deduct: Obligations (Per List 
Below): >. wee es (2,185,445.44) 3,441,91 (2,182,003.53) 
Net Assets .......... $(1,389,175.99) $43,768.83 $(1,345,407.16) 
OBLIGATIONS 
Date Description sae Amount 
ue 
1/89: Loan, Intermational 5.3.00 cece. es ce 2/01/2104 $2,182,003.53 
RONEN eerste ecg cree ae weve tas gies LL $2,182,003.53 
HEDULES 
Sale of Supplies.............. oe en A SEES alegre ame ere $ 18.00 
PUNE cer oie ihe re Sao hask econo BR RU eel ER Da Re 3,246.50 
Reimb. De-Reg. Hearings ........... 0. cece cece een e eee 1,773.00 
Reimb- East. Bay Dravyage <i. ccsicibees 6 scree Buies ts aste wb oes 8 1,134.28 
Refund—Travel Expenses... .... 0.2... 0. cece ce cee ee eee ees 88.50 
Reimb. Nor-Cal Strike Comm ............0 ccc cee eee e eee 731.91 
Adm. Fees incl. Pkt. ASSeSS....... 5.0... 2c eee eee eee eee 6,520.00 
1 Be PRR OS PEERS i MgB aR Rie BREN Rn a 298.99 
TOA ieee on cs Ba a Fa ai aor eae nema. ir oar $13,811.18 
item 20—Benefits Paid 
Out-of-Work Benefits Paid .... 2.0... . cece eee eee ees 4,730.00 
Bh] PR ee Sa IPR rae on A OI Wg oe er RED HY Poe 9,463.18 
Insurance-- Group Life 225 ee res ai oa Pare 2 6,978.99 
Insurance—Health and Welfare ............ 0. cece cece nnn 8,027.00 
AISERAECO — CNL occ sco k ithaca: sho taar cided wists eameasie oa 1,155.20 
PROLOG i a hee ance hie FL Rae Ek rah ode ee a solbee wigs e alka agesens 6.00 
Workmens Compensation. .......... 0.00 sees cece eee nes 5,493.38 
Total 2 es seh at as Oe ea Oe ee kceig ened Ae Ye $35,853.75 
Item 39— Other Activities Amount 
Education and PuBiCHYy:. 5s .. Gink scsi wep tvs cede Soup wine bares 1,044.73 
Bullding Maintenance. As ee ine ees 3,102.85 
Mortgage and Loan Payments .............. sees eeneeee 3,441.91 
[a] RR els al aR IA JO elec ae ee Beng aE no oe eri Emr 9,106.02 
Rent deposit refunds sici05. oon Mitte ed oe Se rs wl cP ie 500.00 
HecWiheimbeni. Cri caek ie) aah ise dae mee cites 200.00 
[Gg (=) cei SR Se it ae pe gatons a cha i se RS Aen ee neat RE gag 128.45 
[01 | MG Op Ri a Nias OS iret berg Bh TS Rr $17,523.96 
Item 8— Receipts from Affiliates Amount 
International Out-Of-Work Benefits .................00 eee 3,245.00 
OURS eee oe EER iia te oe OT CR $ 3,245.00 


CARDOZA, Sarafine H., Feb. 1 


CORDERO, Joe Toro, Dec. 18 
ENKE, Walter G., Jan. 26 
STILLINGS, Dave W., Jan. 27 
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NORTHERN CALIFORNIA TEAMSTER 


DRIVE contributions do get results 


The Teamsters DRIVE pro- 
gram is starting to make a dif- 
ference in legislation and regula- 
tions coming out of Washington, 
D.C. DRIVE is the Teamsters’ 
political action committee. Mem- 
bers across the country have au- 
thorized a DRIVE check-off of $1 
per week. The money is used to 
support candidates and issues 
that benefit our members. Last 
year, DRIVE became the largest 
political action committee in the 
country and this enabled the 
Teamsters to provide strong fi- 
nancial support to candidates and 
issues. As a result, for the first 
time in many years, we saw 
important legislative gains for 
workers. 


They include: 

1. Plant closing/mass lay-off 
legislation was enacted. It be- 
came law February 4, 1989. The 
legislation is entitled Worker Ad- 
justment and Retraining Notifica- 
tion Act (WARN). It requires 
that employers give 60-day ad- 
vance notice to workers who will 
be affected by a plant closing or 
mass lay-off. Employers must 
also notify local communities and 
State agencies. 

2. Lie Detectors banned. Con- 
gress also adopted legislation bar- 
ring most private employers from 
using lie detectors (polygraphs) in 
pre-employment screening and 
against current employees. The 
Polygraph Protection Act pro- 


vides for fines of up to $10,000 for 
employers who violate the act. 
Teamsters and the ‘AFL-CIO 
fought business interests for the 
past five years to get lie detector 
protection enacted. The new law 
will change the habits of some of 
our employers. 

3. OSHA. Pursuant to the Ser- 
vice Transportation Assistance 
Act (STAA), OSHA issued per- 
manent rules late last year that 
protect workers in interstate 
trucking from reprisals when they 
file safety complaints against their 
employers. When the Service 
Transportation Act was being de- 
bated, the Teamsters called for 
provisions protecting such em- 
ployees. 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved in a labor dispute: 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storage 


NAPA 
Kenyon Building Supoply 
C-Line Express 


OAKLAND 
Yellow Cab Co. 
George Orin Tires 
J.L. Henderson and Co. 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding - 
C&JTire 
Cal Liquid Gas 
Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 
F. B. Hart 
Hugh's Tire 
Motor Supply 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Plaza 
Rodway Chevrolet 
Rother's Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 
Nof Cal Beverages 
Seven Up Bottling Co. 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 
Radial Tire & Radial Recapping 


SAN FRANCISCO 
A. D'Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 

Service 

Smith Corona Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 
Coit reales Cleaners 
Park Lane Cleaners 
French Drapery 
Keith's Tire Centers 


Corard Tire Service 

Dy Doe Wash Co. 

Aero Messenger Service 
Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 

Scenic Tours Bus Co. 
Arvey Paper 

San Francisco Autocenter 
Van Ness Auto Plaza, Inc. 
European Motors, Ltd. 
Ron Greenspan VW/Subaru, Inc. 


SAN JOSE 

Coors Distributing Co. 

of San Jose 

Dab German Beer 

Grolsch Beer 

Killian Red 

Mackeson Stout 

Moosehead Beer 

Whitbread Ale 

Browning and 

Ferris, Ind. 
O’Connor Hospital 
Stevens Creek Volkswagen 


SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 
McLeas General Tire 
Seven-Up Company 


STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Northern California Savings 
and Loan Association 
Sunnyside Farms 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Martinez Bus Lines 


EAST BAY 
Gateway Bus Company 
Big “O” Tires, Richmond 
artinez, Hayward and 
Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 


Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary 
(Castro Valley) 

Keith's Tire Center 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck =P 
Mendocino Van & Storage Co. 


PENINSULA 

Walgreen's 

(Daly City) 
Parts Exchange (Partex), 

(So. San Francisco) 
Commercial Tire Warehouse 
Tire Master, Inc. 
Howard Tire Service 
Crown Imports Co., Inc. 
Coit Drapery Cleaners 

(Burlingame) 
Dydee Wash & Co. 

(So. San Francisco) 
Bakers of Paris 

(So. San Francisco) 
Coast Side Scavenger Co. 

(Pacifica) 
International Marine Paint 
Harbor Ready Mix 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. 
Bayshore Friction Materials 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen’s Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Bayshore W. D. Warehouse 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith’s Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier Ice Company 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 

Kennedy Enterprise 
M & M Bus Co., California 

Sightseeing Tours 
Senor Foods 
Producers Dairy (Fresno) 
Kiasco Products 
Coors Beer 
Calso 
Sierra Spring Water Company 
Tree Top fruit juices 











by Barbara Wolfe 
Local 856 


Congratulations to Oscar G. 
and Anne Rivera on reaching 
fifty years of wedded bliss on Jan- 
uary 8. That’s quite an accom- 
plishment these days. Most peo- 
ple have a shorter attention span. 
We asked Anne how they cele- 
brated this memorable milestone, 
and she said they will not be cele- 
brating until some time in April 
because Oscar has been hospi- 
talized for a hernia operation. 
Hernias take precendent over cel- 
ebrations. Our best wishes, Anne 
and Oscar. Enjoy your celebra- 
tion and enjoy your four grand- 
daughters. 

For anyone who does not know 
Oscar, he was one of the founders 
of Teamsters Local 12 where he 
served as President. He retired as 
Business Representative of Local 
860 in 1980. 

We heard that Local 860’s Pres- 
ident Dan Harrington is getting 
married in March to his sweet- 
heart of three years, Dolores. 
Dolores and Dan, if you want 
some pointers we can put you in 
touch with Oscar and Anne. 

Cecilia Turner, Local 484’s sec- 
retary, told us that their Secre- 
tary-Treasurer and Business 
Agent Lloyd Wilkinson is retiring 
on March 31. Lloyd says he is 
planning to spend plenty of time 
golfing, but Cele says that his wife 
Sunny has a long “honey-do” list. 
Good luck, Lloyd and Sunny. See 
you at the next Bay Area TARP 
Golf Tournament (We hope!) 

We asked Local 853’s union 
dues lady, Linda Hilsen Dowd, 
what was new and exciting in her 
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life, and did we ever get an earful. 
Linda has a new kittycat named 
Buka-Lou, a six-month-old Bir- 
man for anyone who is expert. 
Linda entered Buka-Lou in the 
Cat Show in February in Santa 
Rosa, but after sitting from 7:30 
a.m. to 5 p.m., kitten and Mom 
were too tired to complete the 
entire “Putting on the Ritz” expe- 
rience. There’s always next year, 
Linda. 

We are sad to say “goodbye” to 
our friend Josie Pepper, Local 856 
systematic recorder of financial 
transactions. Josie was employed 
at 856 for twelve years and has 
moved to Seattle in search of new 
adventure. Good luck, Josie. Be 
sure to keep in touch. 


Notional 
DIRIWE 


Weekly Check-Off 


WS 660 
polos? eno 


IBT legal 
appointment 


WASHINGTON, D.C. (TNS) 
—IBT Attorney James A. Mc- 
Call has been named by Team- 
sters General President William 
J. McCarthy and IBT General 
Counsel James Grady, as Asso- 
ciate General Counsel for the 
International Brotherhood of 
Teamsters. | 

McCall’s primary respon- 
sibilities will be to provide legal 
support in all areas of collective 
bargaining, including all national 
contracts and supplemental 
agreements. In his new position, 
he will also serve in a supervisory 
capacity over other IBT 
attorneys. 
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Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 


CARDOZA, Sarafine H., Local 70 
CORDERO, Joe Toro, Local 70 
ENKE, Walter G., Local 70 
STILLINGS, Dave W., Local 70 
BALESTRIERI, Phil, Local 85 
CARTER, Lester J., Local 85 
FITZGERALD, Lawrence, Local 85 
KAMP, Clarion R., Local 85 
KUZO, Michael, Local 85 
LEPEZ, J.T., Local 85 

MOONEY, Cyril F., Local 85 
MORALES, Russell P., Local 85 
SALAZAR, William J., Local 85 
DAHLGREN, Charles, Local 226 
DELCARLO, Joseph, Local 226 
CONTI, Joe, Local 278 
GAUGER, Edward, Local 278 
NELSON, Einar, Local 296 
SHEARER, Melvin, Local 302 
BARNE, Donald, Local 315 
BLANKENSHIP, Shelley, Local 315 
WILLIAMS, Lloyd D., Local 432 
COBB, Charles, Local 484 


DAVIS, Joseph, Local 484 
GHISOLFO, Charles, Local 484 
BABCOCK, Charlotte, Local 588 
ROBINSON, Beatrice, Local 588 
CHAON, Eugene, Local 624 
CUSSINS, Lola, Local 624 
GARDNER, Homer, Local 624 
LEE, James, Local 665 
McFADDEN, Leroy Sr., Local 665 
SPATARO, Carmen, Local 665 
BARKHURST, William, Local 853 
CABRAL, George, Local 853 
CERRITAN, Ernest, Local 853 
HARRIS, Tommy, Local 853 
PAYETTE, George, Local 853 
SOUZA, Abel, Local 853 
ZAZUETA, David, Local 853 
AQUISTO, Joseph D., Local 856 
BLACKMAN, Byron, Local 856 
HUI, Peng K., Local 856 
CONRAD, Frank, Local 921 
DIVODI, Andy, Local 921 
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The April meeting of Joint Council 7 delegates will be held on April 
4,1989, at 7:30 p.m. at 1452 North 4th Street in San Jose. 


Chuck Mack, President 





NOMINATIONS, ELECTIONS 
INTERNATIONAL CONSTITUTION 


Re-adopted, May 1986 


The following applies to all nominations and elections in Teamster Locals: 
ARTICLE XXII, Section 4(a): 

To be eligible to nominate and otherwise participate in the nominations meeting, a member must have his 
dues paid through the month prior to the month in which the nominations meeting is held. Nominations shall 
be made at the meeting by a member in good standing other than the nominee by motion seconded by a 
member in good standing other than the nominee. Candidates must accept nominations at the time made 
either in person, or, if absent, in writing, and may accept nomination for only one office. A member may also 
run for and be elected as a Business Agent or Assistant Business Agent as provided in Article XXII, Section 8, 
and may hold both the office and the position if elected to both. 


ARTICLE XXII, Section 4(c): 
To be eligible to vote in the election, a member must have his dues paid up ecogy the month prior to the 
month in which the election is held 


ARTICLE II, Section 4(a)(1): 

To be eligible for election to any office i in a Local Union, a member must be in continuous good standing in 
the Local Union in which he is a member and in which he is seeking office, and actively employed at the craft 
within the jurisdiction of such Local Union, for a period of twenty-four (24) consecutive months prior to the 
month of nomination for said office, and must be eligible to hold the office if elected. “Continuous good 
standing” means compliance with the provisions of Article X, Section 5, concerning the payment of dues for a 
period of twenty-four consecutive months, together with no interruptions in active membership in the Local 
Union for which office is sought because of suspensions, expulsions, withdrawals, transfers or failure to pay 
fines or assessments. Provided, however, that if a member on withdrawal deposits his.card in the month 
immediately following the month for which it was effective and pays his dues for both months in a timely 
manner as provided in Article X, Section 5(c), such period of withdrawal shall not be considered a break in 
continuous good standing in the Local Union. 


ARTICLE Il, Section 4(a)(2): 

A Local Union in its Bylaws may require that a thoy to >be eligible for election to any office in the Local 
Union, must have attended a minimum number of the regular or divisional meetings of the Local Union, but 
not to exceed brig: Ne Sa G0%) suring: ae per ee -four 4, compecuriye months pric to nomination. 


ARTICLE 0, Section 4(g): 

d officers of the International Union, Local Unions and other subordinate bodies shall be delegates to 
other subordinate bodies. Conventions of the International Brotherhood of Teamsters, and all other conven- 
tions by virtue of their office and in accordance with applicable provisions of this Constitution and the Bylaws of 
such other subordinate bodies 


MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING LOCALS 
WILL BE HELD AS INDICATED: 


Local 15, San Francisco 
Regular meetings are held on the fourth Wednesday at 6 p.m. 
Duane Jones, President 


Local 70, Oakland 

Fourth Thursday, at 8 p.m., at 70 Hegenberger Road, Oakland. 

Special Notice: Because the Stewards and Regular Membership meetings 
fall in the same week in March 1989, the meetings will be combined. The 
combined meeting will be held March 23 at 8 p.m. in Local 70’s auditorium. 

Chuck Mack, Secretary- Treasurer 


Local 78, Oakland 
The regular membership meeting is on the fourth Monday of the month at 
7:30 p.m. 
Steve Mack, Secretary-Treasurer 


Local 85, San Francisco 
Membership meetings will be on the first Thursday, 4/6/89, at 1555 Burke 
Avenue, #P, in San Francisco at.8 p.m. There will be a Special Order of 
Business voted on at this meeting as follows: BYLAW AMENDMENT- 
Proposed Late Fee. Members dues not paid by the last business day of the 
current month shall be subject to a late payment charge of two dollars ($2), 
which will be assessed up to a maximum of three months, at which time a 
member will stand suspended. Members assessed late fees shall not be 
considered in good standing. There will be a vote on this matter. The 
Stewards meeting will be on the first Monday, 4/4/89, at 459 Fulton Street in 

San Francisco, at 8 p.m. 
Ron Wells, Secretary-Treasurer 


Local 216, South San Francisco 
Second Wednesday, at 8 p.m.,-at Santo.Cristo Hall, 41 Oak Street, South 
San Francisco. 
Dallas Allen, Secretary-Treasurer 


Local 226, San Francisco 
Quarterly meetings, third Wednesday in March at 6 p.m., at 459 Fulton 
Street, Suite #201, San Francisco. 
Ellias Phillips, Secretary- Treasurer 


Local 278, San Francisco 
The General Membership meetings are held every third Tuesday of the 
month at 8 p.m. at the Apostleship of the Sea, 399 Fremont Street, in San 
Francisco. 
Jack Bookter, Secretary-Treasurer 


Local 4 484, Sank Francises . 


Local 624, Santa Rosa 


NORTHERN CALIFORNIA TEAMSTER 


BULLETIN BOARD 


Meetings and Notice 


Local 287, San Jose 
Second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
David Haas, Secretary- Treasurer 


Local 296, San Jose 
Fourth Thursday, at 8 p.m., at 3275 Stevens Creek Bivd., San Jose. 
Ralph J. Torrisi, Secretary- Treasurer 


Local 302, Hayward 
General Membership meetings are held on the third Tuesday, at 8 p.m., at 
492 “C”’ Street, Hayward. 
Joseph Di Prisco, Secretary- Treasurer 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
Safeway meetings every Thursday at 7 p.m. in the Martinez Hall. 


NOTICE OF ELECTION 
Nomination for the office of one business agent to fill an unexpired term of 
Office will take place on February 8, 1989, at 8 p.m. in the Martinez Hall, 2727 
Alhambra Avenue, Martinez, California. Ballots will be mailed from the 
Martinez office on February 28, 1989 and the election will be held Saturday 
March 25, 1989. All members who have paid their February dues will receive 
a ballot at their last known address. Members paying February dues after the 
February 28 mailing, will receive a ballot in a separate mailing after their dues 
are posted. Full details of the nomination and election procedures were 
mailed to each member of Local 315. Contact Teamsters Local 315 if you have 
not received your official notice of the nomination and election. 
George Sveum, Secretary- Treasurer 
Local 350, San Francisco 
General Membership meetings: 
March 9, in San Francisco. 
March 22, in San Jose. 
San Jose-Santa Clara District: 
Teamsters Hall 
1452 North 4th Street 
San Jose, California 
San Francisco District 
San Francisco Electrician’s Hall 
55 Fillmore Street 
San Francisco, California 
Robert Morales, Secretary- Treasurer 
Local 432, Oakland 
The next quarterly General Membership meeting will be held on Tuesday, 
March 14, at 7 p.m., at 8055 Collins Drive, Oakland. 
_Robert Duncan, Secretary- Treasurer 





‘The next General Membership meeting will be held on Tuesday, March 14, 
at 7 p.m. at Sailors Union of the Pacific Hall, 450 Harrison Street, San 
Francisco. 

For members north of Petaluma, the meeting will be held on Tuesday, 
March 21, at 7 p.m. at the El Rancho Tropicana, 2200 Santa Rosa Avenue, in 
Santa Rosa. 

Joseph Ault, Recording Secretary 


Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 


Local 576, San Jose 
Second ie tend at 8 p. m. at 1510 Park Avenue, San Jose, CA. 
Louis D. Riga, Secretary- Treasurer 


Local 588, Hayward 
Third Thursday of each month at 8 p.m. at the Union Hall. 
LeRoy A. Salido, Secretary-Treasurer 


Fourth Thursday, at 8 p.m. at the Santa Rosa Veterans Building, 1351 
Maple Avenue, Santa Rosa. 


Note: A speaker from the law offices of Boxer Elkind & Gerson will 
address the General Membership meeting on Worker’s Compensation and 
what to do if you are hurt on the job. 


Reminder: Local 624’s office hours are 7:30 a.m. to 4:30 p.m., and it is 
closed for lunch from 12:30 p.m. to 1:30 p.m. No monies or dues will be 
accepted after the close of a business day. There will be no exceptions. 

Al Andrade, Secretary-Treasurer 


Local 665, Daly City 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly City. 
David E. Powell, Secretary-Treasurer 


Local 853, Oakland 
Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Al Costa, Secretary- Treasurer 


Local 856, San Francisco 
All meetings will begin at 8 p.m. 
March 18 at the Grosvenor Hotel in South San Francisco. 
April 25 at Local 853’s meeting hail in Oakland. 
May 30 at the Grosvenor Hotel in South San Francisco. 
June, July, and August meetings cancelled during summer months. 
September 26 at Local 853’s meeting hall in Oakland. 
October 31 at the Grosvenor Hotel in South San Francisco. | 
November 16 Thanksgiving meeting at Local 853’s meeting hall in 
Oakland. 
December meeting cancelled. 
The address of Local 853’s meeting hall is 8055 Collins Drive in Oakland. 
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The address of Grosvenor Hotel is 380 South Airport Blvd., in South San 
Francisco (the meetings will be in the Essex Room). 
Ben Leal, Secretary- Treasurer 


Local 860, Daly City 
Second Wednesday, at 6 p.m., at 1119 Hillside Blvd., Daly City. 
Note: A vote will be taken at the April membership meeting to suspend the 
membership meetings for the months of July, August,and September. 
John Becker, Secretary- Treasurer 


Local 890, Salinas 
Second Thursday, at 8 p.m. at 207 N. Sanborn Road, Salinas. 
Franklin L. Gallegos, President 


Local 896, Oakland 

Northern California Soft Drink and Beverage Distributors, Inc. 

All meetings will be held at 8400 Enterprise Way in Oakland at 10 a.m. The 
next meeting will be on Saturday, March 18. 

Northern California Anheuser-Busch, Inc., and Bell Distributing. 

All meetings will be held at the City of Suisun City, Community Recreation 
Center located at 586 Wigeon Way in Suisun. The next meeting will be on 
Sunday, March 19. Tuesday meetings will begin at 5 p.m. and Sunday 
meetings will begin at 9:30 a.m. 

Anheuser-Busch, Fairfield 
In compliance with the International Constitution effective April 1, 1989, dues 
will be $108 per quarter plus $3 per quarter strike fund, or $111. total. 

Any member failing to pay quarterly dues on or before the 15th day of the 
ax month of each quarter shall pay a penalty of $1 in addition to regular 

ues. 

Any member failing to pay quarterly dues on or before the 15th day of the 
third month each quarter, shall pay a penalty of $3 in addition to regular dues. 

Any member failing to pay dues for a period of three (3) months shall be 
considered suspended and shall be subject to a reinstatement fee of $210 
plus back dues. 

If you have paid your dues of $108 for the 2nd quarter of 1989 (April, May 
& June 1989), please remit another $3 immediately so that your dues will be 
up-to-date through the end of the quarter. 

Please be sure that the correct amount is sent. If you have any questions 
as to the amount owed, please call the local at 635-3102. 


Ken Mathison, Business Representative 


Local 912, Watsonville 

General membership meetings are held as follows at Vas West Lake 
Avenue, Watsonville. 

Heavy Duty Sales: Third Wednesday at 8 p.m. 

Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary Treasure 


Local 921, San Francisco 
‘General Membership, Meetings—1989 = 
August 23 


March 22 

April 26 | September 27 
May 24 October 25 
June28. November 15 
July 26 December 20 


All meetings will be held on the fourth Wednesday of each month, except 
for November and December. 
. Meetings are at 1 p.m. and 8:30 p.m. in the Auditorium at 450 Harrison 
Street in San Francisco. 
Ben R. Papapietro, Jr., Secretary-Treasurer 


East Bay Teamster Retirees 

Monthly membership meetings are held on the third Wednesday, at 11 
a.m., at Local 70’s Auditorium at 70 Hegenberger Road in Oakland. 

East Bay Retirees are having their 16th Annual luncheon on April 11. 11:30 
a.m. to 12:30. a.m. No host cocktails. 1 p.m.: Lunch. Friends and retirees are 
all welcome. Tickets are $11.50 each. Call Local 70’s office for details. 

George King, President 


Local 315 Retirees Club 
Local 315 Retirees Club meets the third Tuesday of every month at 10 a.m. 
at Local 315’s hall at 2727 Alhambra Avenue in Martinez. 
Dick Fleming, President 


Central Coast Retiree Club 
Last Thursday of each month at Local 890’s office, 207 North Sanborn 
Road in Salinas. 
Don Smith, President 


Local 856 Retiree Club 
All meetings start at 11 a.m. Meetings are at Local 85, Room 200, 459 
Fulton Street in San Francisco or Local 588, 492 ‘‘C” Street in Hayward. 
April 4—Local 588 (Pot Luck) 
May—Local 85 
June 6—Local 588 (Pot Luck) 
July and August— Suspended for vacation 
September 5—To be announced. Anniversary Party 
October 3—Local 588 (Pot Luck) 
November 7—Local 85 
December 5—To be announced. Christmas Party 
Madge Basuino, President 
Teamsters Retiree Club of Santa Clara County 
Monthly meetings are held on the third Thursday, 10:30 a.m., at Local 


287’s meeting hall, 1452 N. 4th Street in San Jose. 
Gilbert A. Garcia, President 


Local 278 Retirees Club 
Second Wednesday every three months, at 12 noon, at the Granada Cafe, 
753 Mission Street, in San Francisco. The next meeting will be held in 


June. Richard Wagner, President 





Free estimates 


benefits from the Social Security 
Administration via a toll-free hot 

WASHINGTON, D.C. (TNS) - line: (800). 937-2000. Callers will 
—Individuals can get free esti-' be mailed a one-page application, 
mates of their future retirement which, after a few weeks process- 


monthly benefits available on re- 
tirement at 62, 65 and 70—infor- 


ings, and pension planning. 


The new House of Represen- 
mation vital for insurance, sav-  tatives in the 101st Congress in 55-45 majority with a gain of one 
Washington has a 262-173 Demo- _ seat. 


ing time, yields a breakout on Congress m akeup cratic majority, with a net gain of 


five Democratic seats. The Sen- 
ate has gone from a 54-46 to a 


Aube? 
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The Legislature is scheduling legislation for hear- 
ings as the Constitutional 30-day period for public scru- 
tiny has ended for bills introduced in the beginning of 
the session. 

Teamster-sponsored legislation is, for the most 
part, in process at the Legislative Counsel’s office and 
the first Teamster-sponsored bill has been introduced. 


SB 342 by Senator William Craven, R-Carlsbad, will 


clarify existing law to ensure that public sector job 
applicants whose employers are under the jurisdiction 
of the Public Employment Relations Board are pro- 
tected from discrimination on account of union activity. 
Last year, the PERB issued a decision stating that the 
Legislature, in enacting the public sector bargaining 
statutes, had failed to protect job applicants from anti- 
union discrimination. SB 342 will correct that unin- 
tended result. 

Other Teamster bills will be reported on when 
introduced. 

Deregulation PUC Hearings continue—The on- 
going hearings now being conducted by the Public Util- 
ities Commission into. whether California should de- 
regulate trucking rates are into their fourth month. 


Several weeks of rebuttal testimony are still scheduled - 


before the case winds up and is put into the hands of a 
PUC Administrative Law Judge who will write a pro- 
posed decision. The Commission may uphold, reverse, 
or modify as it sees fit. Final action by the PUC should 
take place later in the year. We have played a very active 
role along with the California Trucking Association in 
opposing efforts on the part of big - to geet 
late California trucking. 

Urban Gridlock—A prifeeioilat seit 8F the 
gridlock problem on California’s urban freeways, which 
was done by Cambridge Systematics, Inc., has just been 
issued with these major findings and conclusions: 

Findings: 

1. Large trucks account for three- _quarteis of all 
truck travel in the Los Angeles, San Francisco, and San 
Diego areas. 

Large trucks comprise 4 percent of all vehicles 


_ From Our Man in Sacramento 


NORTHERN CALIFORNIA TEAMSTER 


California Teamsters Legislative Report 


By Gerald O’Hara, Legislative Representative 


during the morning, and 2.5 percent during the evening 
peak periods. 

3. The impact of large trucks on freeway traffic flow 
is modest. 

4. A peak period ban on large trucks would merely 
shift the truck traffic to the.arterials. 

5. A ban of large trucks would, under the Surface 
Transportation Assistance Act of 1982, require federal 
approval. 

Conclusions: 

1. The State should expand and improve its inci- 
dent management programs by improving the time re- 
quired to locate and clear truck-involved accidents. 

2. The State should expand and intensify its traffic 
management programs to reduce congestion by 
smoothing the flow of traffic. 

3. The State should support a pilot program in Los 
Angeles to determine if a cost-effective night shipping 
and receiving program can be developed. 

4. The State should not pursue a ban on trucks 
during peak commute hours. However, additional re- 
search should be pursued. 

A COMPARISON OF STATE AND FEDERAL 
LAWS AFFECTING COMMERCIAL AND 
MOTOR VEHICLE OPERATORS 








The following regulations are a result of the 
Federal Commercial Motor Vehicle Safety Act of 1986 
and recently enacted California legislation. 

The Federal regulations and California law pro- 


‘vides. new-requirements-and stiff penalties impacting 
| interstate and intrastate commercial. motor vehicle. op- 


erators operating commercial motor vehicles with a 
gross combination weight rating of 28,001 pounds or 
more. (Vehicles that do not fall into this category would 
be 3-axle recreational vehicles, any truck weighing un- 
der 26,001 pounds, and any truck weighing less than 
26,001 pounds towing a trailer weighing less than 6,000 
pounds). The new Federal regulations and California 
State law require the following: 
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Age 

Federal Regulations: Effective July 1, 1987: Driv- 
ers must be at least 21 years of age to drive a commercial 
motor vehicle across state lines. 

California Law: Effective January 1, 1989: Driv- 
ers may drive for hire within California if they are 
between the ages of 18 and 21. Drivers hauling haz- 
ardous materials must, however, be at least 21 years of 
age. 

One License 

Federal Regulations: Effective July 1, 1987: Com- 
mercial motor vehicle drivers can carry only one license. 
Commercial operators who are California residents 
should have returned all out-of-state licenses to the li- 
censing state agency because letting the license expire or 
merely destroying it will not clear the driver’s driving 
record. 

California Law: Effective January 1, 1989: Com- 
mercial motor vehicle drivers can carry only one license. 
Drivers will be required to certify that they do not have 
a drivers license from another state and to certify, to the 
Department of Motor Vehicles, that their license is not 
suspended, revoked, cancelled or disqualified. Also, 
those drivers having a license from other states should 
return those licenses to that state’s drivers licensing 
agency. 7 

Existing Class I, II, III and IV will be changed to 
Class A, Class B, Class C, and Class M as follows: 

(a) Class A—any combination of vehicles having a 
gross combination weight rating of 26,001 pounds or 
more. 

~ (b) Class B—any bus, any single vehicle with three 
or more axles or a gross vehicle weight rating of 26,001 
pounds or more. 

(c) Class C—any truck tractor cena less than 
26,001 pounds gross vehicle weight. Any two-axle 
housecar. Any three-axle vehicle weighing less than 
6,000 pounds gross and any two-axle vehicle weighing 
less than 26,001 pounds. 
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U.S., Canada accord on 
truck, bus driver licenses 


WASHINGTON, D.C. (TNS) 
—The United States and Canada 
have formalized a reciprocity 
agreement on the licensing of 
truck and bus drivers that should 
help to ensure than only compe- 
tent, commercial drivers operate 
in either country. 

The agreement signifies that 
commercial licenses issued in the 
United States, under provisions 
of the Commercial Motor Vehicle 
Safety Act of 1986, and by Cana- 
da, under the Canadian National 
Safety Code, are based on com- 
patible testing and licensing 
standards. 

The Commercial Motor Vehi- 
cle Safety Act of 1986 requires the 
Federal Highway Administrator 
to make a determination as to 
whether the commercial vehicle 
operator testing and licensing 
standards of foreign jurisdictions 
meet the U.S. requirements. If 
another country’s standards do 
not meet U.S. standards, its driv- 
ers will be required to obtain a 


nonresident commercial license 
from a U.S. state by April 1, 1992, 
in order to drive in the United 
States. 

The Federal Highway Admin- 
istration has determined that the 
Canadian classified license system 
and related implementing regula- 
tions, set forth in the Canadian 
National Safety Code, are equiv- 
alent to those of the U.S. As a 
result, Canadian drivers will not 
be required to obtain a nonresi- 
dent commercial driver’s license 
to operate commercial vehicles in 
this country. 

Likewise, Canadian jurisdic- 
tions will extend full reciprocity to 
American drivers holding com- 
mercial driver’s licenses issued by 
a U.S. state. Consistent with the 
single license concept, neither 
country will issue a driver’s li- 
cense to a commercial driver al- 
ready possessing a commercial or 
non-commercial license from his 
or her native country. 


Fewer major contract negotiations this year 


The number of major collec- 
tive bargaining agreements to be 
negotiated in California during 
1989 will decrease 11 percent over 
1988, the California Department 
of Industrial Relations has an- 
nounced. 

A total of 147 contracts, each 
covering 500 or more California 
workers, will be negotiated in 
1989, compared with 166 agree- 
ments in 1988. 

The number of workers cov- 
ered by upcoming negotiations 
decreased five percent from last 
year. In 1989, 407,920 workers 
will be involved in negotiations, 
compared with 430,900 in 1988. 


Construction No. 1 


The largest number of work- 
ers, 109,320, affected by 1989 bar- 
gaining year activities are em- 
ployed in the construction sector, 
which includes general contrac- 
tors and special trade contractors. 
They are covered under thirty 
major contracts due to expire or 
reopen. 

The communications industry 


is second with 88,530 covered un- 
der eight agreements due to ex- 
pire or reopen in March and Au- 
gust 1989. Ranked third is the 
retail food and liquor store sector 
with 52,720 workers covered by 
nine contracts due to be negoti- 
ated in February and one in 
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HELP FOR SALINAS 


From Joint Council 7 


Yes, I want to help our Brother and Sister Teamsters of 
Local 890 in their long and courageous holdout for fair union 
wages and benefits from United: Foods. Please deposit the en- 
closed check or money order into the food and shelter strike 





$10 $15 
Send to: Local 890 Strike Committee 
| 207 North Sanborn Rd. 
Salinas, CA 93905 


*Not deductible as a charitable contribution for Federal income tax purposes 


March. 

June has thirty-two contracts, 
representing the largest number 
of workers, due to expire or re- 
open. Of the total 113,180 work- 
ers covered, 91,180 workers from 
eighteen contracts are in the con- 
struction industry. 
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(d) Class M—and two-wheel motorcycle, any two- 
wheel motor-driving cycle or any motorized bicycle. 


Notification of Employer of Convictions 

Federal Regulations: Effective July 1, 1987: Com- 
mercial motor vehicle drivers must notify their employ- 
er of any traffic convictions (other than parking vio- 
lations) within 30 days even if the citation was issued in 
another state. Please note that the word “any” includes 
all citations that were received either while driving a 
private vehicle or a commercial motor vehicle. Drivers 
must also notify their employers of any license suspen- 
sion, revocation or loss of the right to operate a com- 
mercial motor vehicle in a state for any period. Drivers 
must also notify the proper state agency or Department 
of Motor Vehicles which has jurisdiction or regulates 
their license. Out-of-state drivers will be required to 
notify their own respective state drivers licensing agen- 
cy. 

California Law: Effective January 1, 1989: Cal- 
ifornia drivers will be required to notify their employer 
of any traffic convictions (other than parking violations) 
within 30 days. The word “any” applies to all traffic 
citations regardless of whether they were received in a 
private vehicle or a commercial motor vehicle. Drivers 
will also be required to notify the Department of Motor 
Vehicles regarding those convictions, within 30 days. 
Valid License— Hiring 

Federal Regulations: Effective July 1, 1987: It is 
illegal for employers to hire or use drivers who do not 
have a valid license or who have been disqualified from 
driving under federal standards. 

California Law: Effective January 1, 1989: It is 
also illegal for employers to hire or use drivers who do 
not have a valid license or who have been disqualified 
from driving for other reasons. 

Note: Any employer who operates a commercial 
truck shall comply with the requirements. 

Penalties— Licensing and Reporting 

Federal Regulations: Effective July 1, 1987: Driv- 

ers and employers violating the licensing and reporting 


provisions of the law could face civil fines up to $2,500 ° 


and criminal penalties up to $5,000 and 90 days in jail. 
Employment Records 

Federal Regulations: Effective July 1, 1987: Driv- 
ers are required to furnish prospective employers with 
their 10-year employment record. The regulations 
make it the driver’s responsibility to provide this infor- 
mation. 

California Law: Effective January 1, 1989: Driv- 
ers are required to furnish prospective employers with 
their 10-year employment record. Again, it is the driv- 
er’s responsibility to provide this information. 
Blood— Alcohol Levels and Penalties 

Federal Regulations: Effective October 27, 1988: 
The Federal Commercial Motor Vehicle Safety Act of 
1986 also required the adoption of a new federal regula- 
tion regarding blood alcohol concentration level for 
interstate commercial motor vehicle drivers. It provides 
that: 

1. Any driver having any measured presence of 
alcohol will face a 24-hour out-of-service sanction. The 
measured presence of alcohol may be determined 
without a breath test. 

2. Any driver who tests at or above a .04 percent 
blood alcohol concentration while driving a commercial 
motor vehicle will be disqualified as follows: 

(a) if the driver is operating a truck that is 26,001 
pounds and over, he will be suspended for one year for 
the first offense and will receive a lifetime revocation for 
the second offense. 

(b) if the driver is operating any placarded vehicle, 
he will be suspended for three years for the first offense 
and will receive a lifetime revocation for the second 
offense. 

(c) if the driver is operating a bus designed to carry 
more than 15 persons, he will be suspended for one year 
for the first offense and will receive a lifetime revocation 
for the second offense. 

Please note, that California has not yet adopted the 
federal regulations regarding blood alcohol concentra- 
tion level for commercial motor vehicle drivers. We 
understand that the CHP presently plans to take drivers 
out-of-service for 6 hours if they test between .04 and 
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.10. Drivers testing at .10 or above continue to be 
subject to arrest for D.U.I. 
Written and Driving Tests 

Federal Regulation: Effective January 1, 1989: 
Interstate drivers will be required to pass a written and 
driving test on or before the expiration date of their 
license. All commercial motor vehicle drivers must 
comply with the federal regulations on or before April 1, 

1992. California adopted legislation that required sim- 
ilar licensing and testing procedures for intrastate com- 
mercial motor vehicle drivers operating equipment 
with a gross commercial motor vehicle rating of 26,001 
pounds or more to meet the federal preemption in this 
area. The new California system will be implemented 
during the period from 1/1/89 to 4/1/92. | 

In California, most drivers, including casual as well 
as permanent employer drivers, will not be required to 
take a drive test (only a written test). In fact, the De- 
partment of Motor Vehicles estimates that 88% of the 
licensed drivers will not be required to take a drivers 
test. The remaining 12% may have to take a drive test 
because of poor driving records or conditional driving 
records. A poor driving record would include, within 
the last two years, any license suspension or revocation 
or an at-fault accident, a conviction for driving under 
the influence of alcohol or drugs, reckless driving, or 
leaving the scene of an accident. 

If there is the possibility that a driver will be re- 
quired to submit to a drive test, the Department of 
Motor Vehicles may (in lieu of a driving test) accept a 
certificate of driving experience that is issued by an 
employer on behalf of the driver. In addition, the De- 
partment of Motor Vehicles may substitute the appli- 
cant’s existing driving record and the previous passage 
of an acceptable drive test for a new drive test. 

What Drivers May Be Tested On 

Federal Regulations: Effective January 1, 1989: 
The tests will apply to some of the areas listed below: 

(a) knowledge about the safe operation regulations 
contained in the Federal Motor Carrier Safety Regula- 
tions Driver Pocketbook dealing with parts 391, 392, 
393, 395, 396, and 397. 

(b) vehicle maintenance requirements 

(c) the effects of driver fatigue 

(d) poor hearing and vision 

(e) various types of motor vehicles and types of 

cargoes 

(f) effects of alcohol and drug abuse 

(g) speed management 

(h) night operations 

(i) shifting and backing procedures 

California Law: Effective January 1, 1989: 

1. California drivers will be required to take both a 
written and driving test on or before the expiration date 
of their license. Note, however, as mentioned above, 
most drivers will be grandfathered in when it comes to 
the drive test. The Department of Motor Vehicles esti- 
mates that the written test will take approximately one 
hour and the drive test will take about an hour and a 
half. The Department recommends that drivers should 
make appointments for their tests and be sure to study 
the Department of Motor Vehicle’s Commercial Driver 
Handbook. 

2. Drivers are required to provide a copy of their 
most recent physical examination to the Department of 
Motor Vehicles at the time they apply for their new 
license. 

3. Written and driving tests will include some of the 
following: (a) air brakes test; (b) combination vehicles 
test; (c) hazardous materials test; (d) tank vehicle test; 
(e) pre-trip inspection test; (f) basic vehicle control skill 
test; (g) road test. 

4. Drivers will need special license endorsements 
issued by the Department of Motor Vehicles for the 
following vehicles or vehicle combinations: (a) tank 
vehicles; (b) passenger vehicles—buses; (c) double trail- 
er combinations; (d) driver transporting hazardous 
waste or materials. 

5. Commercial motor vehicle drivers transporting 
hazardous waste and/or materials will need a hazardous 
materials endorsement by the Department of Motor 
Vehicles. An endorsement will be a “code” that will 
simply be added to the face of the license, next to the 
classification of vehicle the driver is licensed to drive. 
License endorsements are to be applied for at the time 
the driver’s license expires. Any driver driving any size 
vehicle that is transporting a commodity that requires 


March 1989 


the vehicle be placarded will need a hazardous mate- 
rials endorsement. 

The license endorsement will require drivers to 
demonstrate their understanding of the hazardous ma- 
terials regulations which include some of the following: 
(a) hazardous materials table; (b) shipping paper re- 
quirements; (c) marking and labeling; (d) placarding 
requirements; (e) hazardous materials packaging; (f) 
hazardous materials definitions and pre-preparation; 
(g) hazardous materials accidents; (h) tunnels and rail- 
road crossings; (i) “safe havens.” 

6. Drivers operating tank vehicles will also need a 
vehicle endorsement. Requirements for a tank vehicle 
endorsement will include knowledge in areas such as: 
(a) causes, prevention, and effects of cargo surge; (b) 
proper braking procedures; (c) difference in handling of 
baffled/compartmental tank interiors versus non- 
baffled motor vehicles; (d) difference in vehicle types 
and construction; (e) difference in product densities; (f) 
road grades; (g) emergency procedures 


Drug Testing 3 

Federal Regulations regarding Drug Testing. Ef- 
fective December 21, 1989: On November 15, 1988, the 
Federal Transportation Secretary announced new rules 
that require the random drug testing of truck and bus 
drivers, mass transit employees, airline pilots and mar- 
itime workers. Full compliance with these rules was 
scheduled to be in full force before December 21, 1988. 
However, we have been in contact with the Office of 
Motor Carrier Safety within the Federal Department of 
Transportation, and they have informed us that, until 
the legal challenges have been resolved, they doubt that 
any drug testing will actually begin, and, as yet, they 
have not issued any guidelines. The International 
Brotherhood of Teamsters has also joined the other 
parties in a law suit against these new regulations. We 
believe, however, the issue of drug testing is far from 
being resolved and that, at some future date, we will 
have this question before the California State Legis- 
lature. 

Serious Violation and Suspension 

California Law: Effective January 1, 1992: As 
required by Federal Law, California adopted legislation 
mandating that drivers will face license suspensions for 
60 days and 120 days for certain types of serious traffic 
violations. Commercial drivers will be suspended from 
driving a commercial motor vehicle for 60 days if con- 
victed of two serious violations involving a commercial 
motor vehicle within a 3-year period. A 120-day suspen- 
sion will apply to three violations within a 3-year period. 

At this time, the federal government is in the 
process of adopting regulations defining “serious traffic 
violations.” The proposal, which is subject to modifica- 
tion before it is finalized, defines a serious traffic vio- 
lation as: 

(a) Excessive speeding, involving any single charge 
for any speed of 15 miles per hour or more, above the 
posted speed limit; 

(b) Reckless driving, as defined by State or local 
law or regulation, including charges for the offenses of 
driving-a commercial motor vehicle in willful or wanton 
disregard for the safety of persons or property, im- 
proper or erratic traffic lane changes or following the 
vehicle ahead too closely, or 

(c) A violation of State or local law relating to 
motor vehicle traffic control (other than a parking vio- 
lation) and arising in connection with a fatal accident. 
(Serious traffic violations exclude vehicle weight and 
defect violations). 

California can take no action on these suspensions 
until the federal regulations are finalized. However, 
these violations will accumulate on a driver’s record and 
may form the basis of a suspension after 1992. 


Final Deadline Date 

California Law: Effective December 31, 1992: 
This particular date represents the deadline wherein all 
commercial motor vehicle drivers must have been 
tested under the new law. In other words, if a driver has 
not been certified or has not qualified to drive other 
types of vehicles he or she intends to operate, after 
December 31, 1992 they simply cannot drive that com- 
mercial motor vehicle. 

When you need to renew your license, please allow 
sufficient time to review the “California Commercial 
Driver Handbook”’ available at the Department of 
Motor Vehicle. 





